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GRI 2-9 (a) Describe its governance structure, including committees of the highest governance body

CDP C1.1 Is there board-level oversight of climate-related issues within your organization?
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' CDP Worldwide, CDP A List Companies 2023, https://www.cdp.net/en/companies/companies-scores.

2 the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, (2021) at Disclosure 2-9 (a)

® CDP Worldwide, CDP Climate Change 2023 Reporting Guidance, (2023),
https://guidance.cdp.net/en/guidance?cid=46&ctype=theme&idtype=ThemelD&incchild=1&microsite=0&otype=Guidance&ta
gs=TAG-646%2CTAG-605%2CTAG-599 at C1.1 Requested content.



1.2 A788719N1557189U

§199819N1991897U C1.1 USE Pfizer Inc. *
(C1.1) Is there board-level oversight of climate-related issues within your organization?

Yes

§199819N1991897U C1.1 US¥9 HP Inc.”
(C1.1) Is there board-level oversight of climate-related issues within your organization?

Yes

#729819n11551897U C1.1 U3¥M Ajinomoto Co., Inc. ®
(C1.1) Is there board-level oversight of climate-related issues within your organization?

Yes

2. GRI 2-9 (b)
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GRI 2-9 (b) List the committees of the highest governance body that are responsible for decision-making on
and overseeing the management of the organization’s impacts on the economy, environment, and

people;

CDP Cl.1a Identify the position(s) (do not include any names) of the individual(s) on the board with

responsibility for climate-related issues.
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* Pfizer Inc., CDP Climate Change Questionnaire 2023, (2023),
https://cdn.pfizer.com/pfizercom/Pfizer Inc. CDP_Climate Change 2023.pdf at 5.

5 HP Inc., CDP Climate Change Questionnaire 2023, (2023),
https://h20195.www2.hp.com/v2/GetDocument.aspx?docname=c08720435 at 4.

6 Ajinomoto Co., Inc., COP Climate Change 2023, (2023),
https://www.ajinomoto.com/sustainability/pdf/2023/Ajinomoto_CDP_ClimateChange 2023.pdf at 5.

" the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note at Disclosure 2-9 (b).
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2.2 §79819N155189U

§199819N1991897U C1.1a USHW Pfizer Inc. °
(Cl1.1a) Identify the position(s) (do not include any names) of the individual(s) on the board with responsibility for

climate-related issues.

Position of Responsibilities for climate-related issues
individual or

committee

Board Chair Pfizer's CEO and Chairman of the Board has embedded Environmental, Social & Governance (ESG)
principles into the company's core operations and has identified climate change as one of six priorities
in Pfizer's ESG strategy. As CEO and Chairman of the Board of Directors, he is responsible for endorsing
Pfizer's climate strategy, and in June 2022 committed to accelerating the decarbonization of the
company's value chain, aiming to achieve SBTi's voluntary Net-Zero Standard by 2040.

Pfizer's CEO has assigned responsibility for implementation of the Net-Zero strategy to a direct
report, the Chief Global Supply Officer, also a member of the Pfizer Executive Leadership Team,
whose responsibilities include updating the CEO on the company's progress on climate goals.

Pfizer’s CEO also receives updates on priority risks and related mitigation, including those related
to climate change, as a member of the company’s Executive Compliance Committee.

The ESG function within Pfizer and its cross-functional governing committees (at the senior
management and the executive level) have responsibility for considering and adopting potential goals
and targets, with escalation to the Governance & Sustainability Committee (G&SC) of the Board, based
on input from experienced subject matter experts and advisors.

Our cross-functional Sustainability Steering Committee, chaired by our Chief Sustainability Officer,
advises on key issues and guides the integration and implementation of Pfizer’s non-financial reporting
related to ESG. This Committee is overseen by a dedicated Executive Sustainability Committee,
chaired by the Executive Leadership Team member leading Corporate Affairs, who reports directly to

the Chairman and CEO.

Board-level Pfizer's Governance & Sustainability Committee, composed solely of independent directors,
committee provides oversight of Pfizer's ESG strategy and reporting and corporate citizenship matters. The
committee is regularly updated by management on Pfizer's climate change program and progress

toward the Net-Zero goals.

Board-level The Regulatory & Compliance Committee, composed solely of independent directors, receives
committee reports on key risks, including risks related to climate change, from the Pfizer Global Supply (PGS)

Quality & Compliance Committee (PGS QCC).

Board-level The Audit Committee of the Board of Directors has primary responsibility for overseeing Pfizer’s

committee Enterprise Risk Management (ERM) program, which provides a framework for the identification and

management of significant risks, including risks related to climate change and the long-term

8 CDP Worldwide, CDP Climate Change 2023 Reporting Guidance, supra note 3 at C1.1a Requested content.
? Pfizer Inc., CDP Climate Change Questionnaire 2023, supra note 4 at 5 - 6.




sustainability of the business. Each risk is assigned to a member or members, as appropriate, of our
Executive Leadership Team. Periodically, the Regulatory and Compliance Committee and the Audit
Committee hold joint sessions to discuss risks relevant to both Committees’ areas of risk oversight,

including an annual discussion of the ERM program.

§199819N1991897U C1.1a USEW HP Inc. 1°
(C1.1a) Identify the position(s) (do not include any names) of the individual(s) on the board with responsibility for

climate-related issues.

Position of Responsibilities for climate-related issues
individual or

committee

Board-level committee i) How responsibility is related to climate issues: Climate-related issues are within the
scope of responsibility of the HP Inc.’s Board of Directors’ committees, primarily the
Nominating, Governance and Social Responsibility Committee (NGSRC). The charter for the
NGSRC includes the oversight and periodic review of environmental topics, including
climate-related issues and significant strategies relating to sustainability. The NGSRC may
review and provide recommendations to the Board regarding HP’s strategies, policies,
positions, and goals relating to sustainability issues, including those related to climate
change. The NGSRC receives regular updates on Sustainable Impact strategy, metrics, and
results. The Board of Directors’ Audit Committee and the NGSRC are together responsible
for reviewing related risks and opportunities. The NGSRC is empowered by its charter and
HP’s other governing documents to provide views to management on the matters presented
to it regarding sustainability and social impact matters, which could include voicing
opposition to strategic priorities and investments. Certain members of the board (always
including a member of the NGSRC) also meet annually with investors to cover issues of
governance and sustainability, including HP goals and achievements in climate action.

i) Example of climate-related decisions: The NGSRC were informed of, and had the
ability to voice concerns on, the SI&C teams’ climate action goals, which were subsequently
developed and announced in 2021. These goals include a goal to reduce Scope 1 and
Scope 2 GHG emissions from global operations by 60% by 2025, compared to 2015, which
has been validated by SBTi. This will support our broader goal to achieve carbon-neutral HP

operations by 2025.

f79819n1551897% C1.1a USEN Ajinomoto Co., Inc. !
(Cl1.1a) Identify the position(s) (do not include any names) of the individual(s) on the board with responsibility for

climate-related issues.

Position of Responsibilities for climate-related issues

individual or

committee

10 Hp Inc., CDP Climate Change Questionnaire 2023, supra note 5 at 4 — 5.
1 Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 5.



Chief Executive Officer The Ajinomoto Group recognizes Climate Change a significant issue and it possibly
(CEO) effects to our business operation negatively. In order to prevent it, CEO, “Director,
Representative Executive Officer, President and Chief Executive Officer”, is responsible for
environmental issues, including climate change which the Sustainability Committee has
determined the action policy. The CEO also nominated the chairperson of the Sustainability
Committee who is General Manager, Corporate Division , Executive Officer & Senior Vice
President. The Group views climate change at the management level as both a risk and an
opportunity. To track and improve the Group’s environmental performance, the
Sustainability Committee under the Executive Committee monitors the Group’s progress

toward attaining target indicators and consider necessary measures. As climate-related

issues, the CEO decided the commitment of SBTi Net Zero on Mar 2022.
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GRI 2-9 (c) Describe the composition of the highest governance body and its committees by:
i. executive and non-executive members;
ii. independence;
iii. tenure of members on the governance body;
iv. number of other significant positions and commitments held by each member, and the
nature of the commitments;
v. gender;
vi. under-represented social groups;
vii. competencies relevant to the impacts of the organization;

viii. stakeholder representation.

Cbp N/A

12 the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-9 (c).
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3.2 19819155189

f19819N1551891U GRI 2-9 () U3 Pfizer Inc. '
(GRI 2-9 (c)) Describe the composition of the highest governance body and its committees.
Board Diversity and Independence

Our Board is composed entirely of independent directors other than our Chairman and CEO, Albert Bourla, and is
diverse, with diversity reflecting gender, age, race, ethnicity, background, professional experience, and perspectives. Each
Director provides a unique perspective, experience, and skill set, which creates an effective and well-functioning Board.
To help ensure effective refreshment and proactively manage eventual vacancies on the Board, the Governance &
Sustainability Committee and the full Board consider a diverse pool of qualified director candidates on an ongoing basis.

This process resulted in the election of five new independent directors over the past five years, bringing our average Board

tenure to seven years.

Board Composition

3 Jd. at Disclosure 2-9 (c).

14 FnwnseaziBeniiuinlé ICGN Global Governance Principles 2021.pdf, hittps://www.icgn.org/sites/default/files/2021-
11/ICGN%20Global%20Governance%20Principles%202021.pdf (last visited Mar 9, 2024). Principle 2: Leadership and
independence at 12-14.

15 the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-9 (c).

16 PrizeR INC., Environmental, Social & Governance Report, (2022),

https://www.pfizer.com/sites/default/files/investors/financial_reports/annual_reports/2022/files/Pfizer ESG_Report.pdf at 48.
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#7981971551897U GRI 2-9 (c) USHN MASTERCARD V'

(GRI 2-9 (0)) Describe the composition of the highest governance body and its committees.

Our director nominees’ experience, tenure, independence and diversity

92% 11 of our 12 director nominees are independent

64% 7 of our 11 independent director nominees identify as racially or ethnically diverse

64% 7 of our 11 independent director nominees are non-U.S. citizens and/or have international experience

36% 4 of our 11 independent director nominees identify as female

36% 4 of our 11 independent director nominees have a tenure of 4 years or less

Average age of our independent director nominees as of the date of the Annual Meeting is 61 years old

Average tenure in years of our independent director nominees of the date of the Annual Meeting is 5.6 years

Director skills (including number of nominees processing these skills)

9 nominees Consumer

11 nominees C-suite experience

11 nominees Financial and risk

10 nominees Global perspective

7 nominees Information security

7 nominees Payments

10 nominees Public company board experience

8 nominees Regulatory and governmental

12 nominees Sustainability

11 nominees Technology, digital and innovation
4. GRI 2-10
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GRI 2-10 The organization shall:
a. describe the nomination and selection processes for the highest governance body and its
committees;
b. describe the criteria used for nominating and selecting highest governance body members,
including whether and how the following are taken into consideration:
i. views of stakeholders (including shareholders);
i. diversity;
iii. independence;

iv. competencies relevant to the impacts of the organization.

cbp N/A

7 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, (2023),
https://www.sec.gov/Archives/edgar/data/1141391/000114139123000070/mastercardproxycourtesypdf.pdf at 13.
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4.2 §79819N153189U

§199819N1951897U GRI 2-10 USEW Pfizer Inc. 2
(GRI 2-10) Describe the nomination and selection processes for the highest governance body and its committees.
Board of Directors and Board Committees

The Board of Directors is elected annually by the shareholders. The primary responsibility of the Board is to
represent shareholders and to enhance long term shareholder value. The Board elects the chief executive officer and
other members of the senior management team and acts as an advisor and counselor to senior management and
ultimately monitors its performance. The function of the Board to monitor the performance of senior management is
facilitated by the presence of a majority of independent non-employee Directors who have substantive knowledge of
the company’s business. The Board has determined that all of our current Directors (other than Dr. Albert Bourla) are

independent.

7981911951897 GRI 2-10 USEM MASTERCARD 2!
(GRI 2-10) Describe the nomination and selection processes for the highest governance body and its committees.

Election of directors

Election process

8 FnwnseaziBenifiuinlél ICGN Global Governance Principles 2021.pdf, hittps:/www.icgn.org/sites/default/files/2021-
11/ICGN%20Global%20Governance%20Principles%202021.pdf (last visited Mar 9, 2024). Principle 2: Leadership and
independence at 12-14.

% the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-10.

20 Prizer INC., Environmental, Social & Governance Report, supra note 16 at 47.

21 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 24 - 26.



Each member of our Board is elected annually by our Class A stockholders for a one-year term that expires at our next
annual meeting. When our Board members are elected, they also are automatically appointed as directors of our
operating subsidiary, Mastercard International Incorporated (Mastercard International). Our directors are elected by an
affirmative vote of the majority of the votes cast at the annual meeting of stockholders, subject to our majority voting
policy. You can find more about this in "About the Annual Meeting and voting" on page 138.

Refreshing the Board and nominating directors

Our Nominating and Corporate Governance Committee (NCG) reviews and selects candidates for nomination to our
Board in accordance with its charter. Based on its review, coupled with our age and tenure limits, the NCG

determines whether Board refreshment is needed in the near future. The NCG then identifies nominees who would be
valuable assets to our Board and to Mastercard. Consistent with the limits of our bylaws, the size of our Board may
fluctuate depending on our evolving strategic needs. As we identify individuals with the right talent and skills, we may

seek to have them join our Board. As a result, you may see the Board size fluctuate over time.

The Board unanimously recommends that stockholders vote FOR each nominee to serve as director.

Identifying director candidates

You can find out more about our nomination process in the NCG's charter and our Corporate Governance Guidelines at

https://investor.mastercard.com/corporate-governance/board-committees/default.aspx.

Stockholder recommendations of director candidates

Submit recommendations to:
Office of the Corporate Secretary
2000 Purchase Street

Purchase, NY 10577

Attention: Corporate Secretary

The NCG evaluates stockholder recommendations using the same process it follows for other candidates.
Recommendations do not constitute candidate nominations, which must meet our bylaw requirements. The

NCG may request such additional information as it deems appropriate.

Board refreshment process

Step 1 Board composition, including director skills, is analyzed at least annually to ensure alignment

with our long- term growth strategy and robust diversity

Step 2 Potential candidate list is developed based on a number of inputs and recommendations,

including self-evaluation results

Step 3 Personal qualities, skills and background of potential candidates are considered

Step 4 The NCG meets with qualified candidates and makes recommendations

Step 5 Board recommends nominees for election by the stockholders

Step 6 Stockholders vote on nominees

Step 7 Four new independent directors have been nominated to our Board in the past four years

Director criteria, qualifications and experience
The NCG believes that all directors should:
+ meet the highest standards of professionalism, integrity and ethics.

 be committed to representing the long-term interest of our stockholders



https://investor.mastercard.com/corporate-governance/board-committees/default.aspx

* possess strength of character and maturity in judgment
» reflect our corporate values, including trust, agility, initiative and partnership

Nominees for election as directors

At the annual meeting, the Board recommends the election of the following 12 nominees, each to hold office until the
next annual meeting of stockholders or until their successor is elected and qualified, subject to their earlier resignation,

death, or removal

Merit E. Janow, Board Chair Michael Miebach (President and CEO)
Candido Bracher Youngme Moon

Richard K. Davis Rima Qureshi

Julius Genachowski Gabrielle Sulzberger

Choon Phong Goh Harit Talwar

Oki Matsumoto Lance Uggla

Jackson Tai is not standing for re-election at the annual meeting, in accordance with our age limits policy.

Each of our director nominees was approved by the NCG and recommended to the Board for approval following an
evaluation of his or her qualifications and prior board service. Each nominee has agreed to be named in this proxy
statement and to serve if elected. Should any nominee be unable to serve, the persons designated as proxies reserve

full discretion to vote for another person or the Board may reduce its size.

5. GRI 2-11
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GRI 2-11 The organization shall:
a. report whether the chair of the highest governance body is also a senior executive in the
organization;
b. if the chair is also a senior executive, explain their function within the organization’s management,

the reasons for this arrangement, and how conflicts of interest are prevented and mitigated.

CbpP N/A
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§199819N1991897U GRI 2-11 USEW Pfizer Inc. 2
(GRI 2-11) Chair of the highest governance body
Board Leadership Structure

In December 2022, following a thorough review by the Governance & Sustainability Committee, the independent
Directors re-evaluated the Board’s leadership structure and considered the company’s current operating environment,
peers’ Board leadership structures, best practices, as well as investor feedback. The Committee, along with the other
independent Directors, determined that continuing to combine the roles of Chairman and CEO would be in the best
interests of the company and its shareholders. The company can more effectively execute its strategies with a Chair
who has deep scientific and industry expertise, along with extensive company knowledge. The combined role, coupled
with the strong Lead Independent Director, has enabled the Board to be responsive to challenges and opportunities as

they continue to arise.

§79819N1951897U GRI 2-11 U389 MASTERCARD
(GRI 2-11) Chair of the highest governance body
Board leadership structure

We have an independent Board Chair, Merit E. Janow. Ms. Janow was unanimously elected by the Board to the
independent Board Chari role effective January 1, 2022 and previously served as our Lead Director.

The role of the Board Chair is to provide governance and leadership to the Board, including helping to organize the
Board’s work and reviewing the information provided to our directors to enable them to effectively carry out their
responsibilities. Chair Janow’s responsibilities as Board Chair include, among other things:

» Presiding over Board meetings and executive sessions of non-management and independent directors;

« Overseeing the adequacy of information available to directors;

« Coordinating feedback on issues discussed in executive session, as well as performance, to the CEO;

« Facilitating effective communication between the Board and our stockholders, including by, among other things,

presiding over the annual meeting, and any special meeting, of stockholders;

 Working with the CEO and Corporate Secretary to set Board meeting agendas; and

« Providing advice and counsel to the CEO.

6. GRI 2-12
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9819l wariinszuiumsafiumseenlstng

GRI 2-12 The organization shall:
(a) describe the role of the highest governance body and of senior executives in developing,
approving, and updating the organization’s purpose, value or mission statements, strategies,

policies, and goals related to sustainable development;

22 PriZeR INC., Environmental, Social & Governance Report, supra note 16 at 47.

25 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 40 — 41.



(b) describe the role of the highest governance body in overseeing the organization’s due
diligence and other processes to identify and manage the organization’s impacts on the
economy, environment, and people, including:
i. whether and how the highest governance body engages with stakeholders to support
these processes;
ii. how the highest governance body considers the outcomes of these processes;
(c) describe the role of the highest governance body in reviewing the effectiveness of the

organization’s processes as described in 2-12-b, and report the frequency of this review.

CDpP N/A
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6.2 $798 1NN

f79819N1551897U GRI 2-12 U3¥w Pfizer Inc. 2
(GRI 2-12) Role of the highest governance body in overseeing the management of impacts
Governance of ESG
The Board of Directors is fully engaged and supportive of Pfizer’s ESG program. The G&SC of the Board is
primarily responsible for oversight of our ESG strategy and reporting. In addition, the G&SC is responsible for
considering risks relating to the company’s lobbying priorities and activities and political spending, and the
company’s policies and practices related to its human capital management, which may include culture, diversity,
equity and inclusion, pay equity, and talent management. Throughout the year, the G&SC receives updates from
company leaders regarding our ESG priorities and progress and changes in the ESG external environment.
Other Board Committees oversee elements of our ESG program associated with their respective areas of
responsibility. For example:
- The Audit Committee, which has primary responsibility for overseeing Pfizer’s Enterprise Risk
Management (ERM) program, reviews and receives briefings concerning risks to Pfizer associated

with certain priority issues (for example, information security and technology, cybersecurity, drug

24 PRiZER INC., Environmental, Social & Governance Report, supra note 16 at 47 - 48.



pricing, access, and reimbursement) and company culture (compliance related concerns,
workplace behavior, and harassment and retaliation). ERM provides a framework for risk
identification and management which includes risks associated with ESG factors. The Audit
Committee is also monitoring potential mandatory sustainability reporting under consideration by
regulators.

- The Compensation Committee has responsibility for the executive compensation program, which
includes approving the compensation of our executive officers, overseeing executive diversity, pay
equity, inclusion, recruiting, retention, career development and succession planning (in
collaboration with the Governance & Sustainability Committee). Effective for the 2022 performance
year, the Compensation Committee adopted the ESG Scorecard to tie the funding of our annual
short-term incentive plan for over 30,000 global colleagues and leaders, in part, to select social
and environmental key performance indicators (KPIs). In addition, the overarching ESG factors,
including the three metrics used in the ESG Scorecard for the short-term annual incentive plan,
may also be included in the individual performance goals of executives throughout the
organization, which will further align their compensation with ESG factors. See Pfizer’s 2023 Proxy
Statement for further details on the executive compensation program.

- The Regulatory and Compliance Committee oversees the compliance program, ethics and integrity,
product quality and safety, the compliance governance framework, and risk management, in
addition to overseeing healthcare-related regulatory and compliance risks in connection with the
development, manufacture and marketing of products, and risk mitigation efforts.

We encourage all colleagues to contribute to achieving our ESG goals by understanding our strategy and to

apply an ESG lens to their day-to-day activities. We integrate ESG by partnering closely with colleagues in our

priority areas to establish ESG goals and define action plans to achieve those goals.

#79819N1551897U GRI 2-12 U8 MASTERCARD #°
(GRI 2-12) Role of the highest governance body in overseeing the management of impacts
Primary responsibilities of the Board
In addition to its general oversight of management, the Board performs a number of specific functions, including
« Understanding and approving the company’s long-term, key strategies;
« Understanding the issues and risks that are central to the company’s success, including cybersecurity matters;
« Selecting, evaluating, and compensating the CEO and overseeing CEO succession planning;
« Overseeing the performance of management;
» Reviewing, approving, and monitoring fundamental financial and business strategies and major corporate actions;
« Ensuring processes are in place for maintaining an ethical corporate culture;
» Overseeing the quality and integrity of the company’s financial statements and reports and the company’s
compliance with legal and regulatory requirements; and
« With the assistance of the applicable committee, adopting a charter for each of the Audit Committee, the HRCC,
the Nominating and Corporate Governance Committee (NCG), and the Risk Committee.

Board leadership structure

2 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 40 — 41.



While the Board does not have a specific policy regarding the separation of the Board Chair and CEO roles, as it
believes it is in the company’s best interest to make that determination based on the position and direction of
Mastercard and the composition of the Board at a particular time, we believe that having an independent Board Chair is
currently in the best interests of Mastercard, given Ms. Janow’s previous experience on our Board, knowledge of the
company and ability to provide independent oversight of management. Michael Miebach, our CEO, focuses on managing
the company’s operations and strategy while providing an important link between the Board’s oversight and
management of Mastercard’s day-to-day operations. The Board believes its risk management processes are well-
supported by the current Board leadership structure.

The Board holds regularly scheduled meetings of independent directors in executive session without management
present and may meet more frequently upon the request of any independent directors. The Board Chair presides at

these sessions.
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GRI 2-13 (a) Describe how the highest governance body delegates responsibility for managing the organization’s
impacts on the economy, environment, and people, including:
i. whether it has appointed any senior executives with responsibility for the management of
impacts;

ii. whether it has delegated responsibility for the management of impacts to other employees;

CDP Cl.1a Identify the position(s) (do not include any names) of the individual(s) on the board with

responsibility for climate-related issues.

CDP C1.2 Provide the highest management-level position(s) or committee(s) with responsibility for climate-

related issues.
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7.2 §198719N155189U

1798190155189 C1.2 USEm Pfizer Inc.

(C1.2) Provide the highest management-level position(s) or committee(s) with responsibility for climate-related issues.

Position or committee Chief Executive Officer President Sustainability committee
(CEO)
Climate-related - Providing climate-related - Managing annual - Integrating climate-
responsibilities of this employee incentives budgets for climate related issues into the
position - Integrating climate- mitigation activities strategy
related issues into the - Implementing a climate - Monitoring progress
strategy transition plan against climate-related
- Setting climate-related - Integrating climate- corporate targets
corporate targets related issues into the
- Monitoring progress strategy
against climate-related - Monitoring progress
corporate targets against climate-related

- Assessing climate-related corporate targets
risks and opportunities
- Managing climate-related

risks and opportunities

[FINANCIAL SERVICES N/A N/A N/A
ONLY] Coverage of

responsibilities

Reporting line Reports to the board CEO reporting line CEO reporting line
directly

Frequency of reporting  Quarterly Not reported to the As important matters

to the board on board arise

climate-related issues

via this reporting line

2 the Global Sustainability Standards Board & CDP Worldwide, Linking GRI and CDP at 38.

%0 pfizer Inc., COP Climate Change Questionnaire 2023, supra note 4 at 8 - 10.



Please explain See more details. ! See more details. 3 See more details. 3

f17981901551897% C1.2 USEW HP Inc. >

(C1.2) Provide the highest management-level position(s) or committee(s) with responsibility for climate-related issues.

Position or committee Chief Sustainability Officer (CSO) Chief Executive Officer (CEO)
Climate-related - Implementing a climate transition plan - Assessing climate-related risks and
responsibilities of this - Integrating climate-related issues into  opportunities
position the strategy - Managing climate-related risks and
- Setting climate-related corporate opportunities
targets

- Monitoring progress against climate-

related corporate targets

*! The CEO and Chairman of the Board is responsible, in his capacity as CEO and member of the Executive Leadership
Team, for guiding Pfizer's climate strategy and approving environmental sustainability-related public goals. In June 2022 he
committed to accelerate the decarbonization of Pfizer's value chain, aiming to achieve the voluntary Net-Zero standard by
2040. Pfizer's Strategy & Consulting team collects and reports progress on Pfizer's GHG reduction targets to the CEO and
Chairman of the Board, who in turn reports them to the Board of Directors.

%2 pfizer's EVP, Chief Global Supply Officer, leads Pfizer’s Global Supply division (PGS), and is responsible for implementation
of Pfizer's 2040 Net-Zero strategy. Product manufacturing at our internal network of sites, managed by PGS, accounts for
75% of the company’s energy consumption and Scope 1 & 2 GHG emissions. The EVP, Chief

Global Supply Officer, has operational control over PGS operations and strategy, including OPEX/ CAPEX investment in
emission reduction projects and oversight of Pfizer’s manufacturing supply chain which accounts for the majority of our
Scope 3 emissions. Environmental sustainability has been integrated into the overarching PGS strategy and GHG emissions
reduction is monitored as a key performance indicator (KPI). Performance against this goal is included in a monthly
dashboard reviewed by the PGS Executive Leadership Team.

% Our cross-functional Sustainability Steering Committee, chaired by our Chief Sustainability Officer, advises on key issues
and guides the integration and implementation of Pfizer’s non-financial reporting related to ESG. This Committee is
overseen by a dedicated Executive Sustainability Committee, chaired by the Executive Leadership Team member leading
Corporate Affairs, who reports directly to the

Chairman and CEOQ.

Our ESG governance has as its foundation oversight by the Board of Directors, commitment and accountability by
leadership, and engagement by colleagues across the company. Diverse perspectives from internal and external
stakeholders inform our ESG strategy and priorities.

The Board of Directors is fully engaged and supportive of Pfizer’s ESG program. The G&SC of the Board is primarily
responsible for oversight of our ESG strategy and reporting. In addition, the G&SC is responsible for considering risks relating
to the company’s lobbying priorities and activities and political spending, and the company’s policies and practices related
to its human capital management, which may include culture, diversity, equity and inclusion, pay equity, and talent
management. Throughout the year, the G&SC receives updates from company leaders regarding our ESG priorities and
progress and changes in the ESG external environment.

% HP Inc., CDP Climate Change Questionnaire 2023, supra note 5 at 6 — 8.




- Assessing climate-related risks and
opportunities
- Managing climate-related risks and
opportunities
[FINANCIAL SERVICES N/A N/A
ONLY] Coverage of

responsibilities

Reporting line Chief Supply Chain Officer (aka Chief Reports to the board directly

Procurement Officer)

Frequency of reporting  Quarterly As important matters arise
to the board on
climate-related issues

via this reporting line

Please explain See more details. *° See more details. %

7981901551897 C1.2 U3¥M Ajinomoto Co., Inc. *’
(C1.2) Provide the highest management-level position(s) or committee(s) with responsibility for climate-related

issues.

Position or committee Chief Executive Officer (CEO)

% Sustainability matters are included on the agenda for each NGSRC meeting (the NGSRC meets at least quarterly). These
may include climate-related topics. HP’s Chief Sustainability Officer (CSO) leads the SI&C organization, which manages HP
product stewardship, supply chain responsibility, sustainability goals, reporting and coordination

with other sustainability related teams. The CSO is the primary external representative for HP on sustainability issues. As an
executive sponsor across HP’s sustainability targets, the CSO spearheads cross-HP collaboration to set and manage climate-
related targets such as our goal to reduce HP value chain GHG emissions by 50% by 2030 (compared to 2019) and achieve
net zero emissions by 2040, and reduce Scope 1 and Scope 2 GHG emissions from global operations by 60% by 2025
(compared to 2015). The CSO regularly updates and engages HP’s board and its committees and HP’s Executive Leadership
Team on sustainability strategy, including climate-related issues.

% |n fiscal year 2022, the President and Chief Executive Officer of HP Inc. was the person with the highest level of direct
responsibility for climate-related issues within the company. Our CEO holds oversight of climate-related issues, given his
oversight spanning HP's full value chain including our global operations, supply chain, and

products, as well as the full range of internal and external stakeholders. Our CEO also holds a seat on HP’s Board of
Directors, providing a key linkage between executive leadership and the board, with respect to sustainability strategy,
including climate related issues. In 2020, the CEO directed the ELT to begin executing on sustainability strategies for each
business unit in line with HP’s overall Sustainable Impact (SI) strategy (HP’s overall Sl strategy envisions a net zero-carbon
business transition, including climate-related targets in GHG reduction and renewable electricity consumption). Business unit
strategies include the development of performance metrics in support of the overall SI strategy and reporting on progress
on a quarterly sustainable impact dashboard. The CEO regularly provides input regarding the periodic reviews of our climate
and other sustainability strategies and targets and other climate-related topics to be discussed with the Board of Directors
and its committees.

37 Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 7 — 8.



Climate-related - Developing a climate transition plan
responsibilities of this - Implementing a climate transition plan
position - Integrating climate-related issues into the strategy
- Conducting climate-related scenario analysis
- Setting climate-related corporate targets
- Monitoring progress against climate-related corporate targets
- Assessing climate-related risks and opportunities
- Managing climate-related risks and opportunities

[FINANCIAL SERVICES N/A

ONLY] Coverage of

responsibilities

Reporting line Reports to the board directly

Frequency of reporting  More frequently than quarterly
to the board on
climate-related issues

via this reporting line

Please explain See more details. *8

§29819N15931897U GRI 2-13 (a) U3W Pfizer Inc. ¥
(GRI 2-13 (a)) Describe how the highest governance body delegates responsibility for managing the organization’s impacts
on the economy, environment, and people.
Board of Directors and Board Committees

The Board of Directors is elected annually by the shareholders. The primary responsibility of the Board is to represent
shareholders and to enhance long term shareholder value. The Board elects the chief executive officer and other members
of the senior management team and acts as an advisor and counselor to senior management and ultimately monitors its
performance. The function of the Board to monitor the performance of senior management is facilitated by the presence

of a majority of independent non-employee Directors who have substantive knowledge of the company’s business. The

Board has determined that all of our current Directors (other than Dr. Albert Bourla) are independent.

%8 The Ajinomoto Group positions corporate governance as one of the most important aspects of its management
foundation for strengthening ASV Management and achieving 2030 vision. In order to enhance the effectiveness of ASV
Management, we select a “Company with Three Committees” that clearly separate supervision and execution by balancing
“supervision of appropriate execution that reflects the opinions of stakeholders" and "business execution with a sense of
speed.” The Board of Directors consists of a variety of Directors, discusses and examines important management matters
that greatly affect corporate value, encourages risk-taking of execution by

indicating a major direction, verifies the validity of execution processes and results, and appropriately supervises execution.
On the other hand, the execution, the Chief Executive Officer who has been greatly delegated authority from the Board of
Directors will take the lead in making decisions for important business execution at the Executive

Committee, will realize sustainable enhancement of corporate value as One Team. In order to closely communicate
between the Board of Directors and the Executive Committee, governance rules are established based on the Company's
approach to enhance corporate value, proposals and reports are made from the Executive Committee to the Board of
Directors, and deliberations and resolutions are made by the Board of Directors.

% PrIzER INC., Environmental, Social & Governance Report, supra note 16 at 47.



Pfizer’s Board Committees are integral to the overall functioning of the Board. The Board has six committees:

« Audit Committee

» Compensation Committee

* Executive Committee

» Governance & Sustainability Committee

« Regulatory and Compliance Committee

« Science and Technology Committee
Governance of ESG

The ESG function within Pfizer and its cross-functional governing committees (at the senior management and the
executive level) have responsibility for considering and adopting potential goals and targets, with escalation to the
Governance & Sustainability Committee (G&SC) of the Board, based on input from experienced subject matter experts and
advisors.

Our cross-functional Sustainability Steering Committee, chaired by our Chief Sustainability Officer, advises on key issues
and guides the integration and implementation of Pfizer’s non-financial reporting related to ESG. This Committee is
overseen by a dedicated Executive Sustainability Committee, chaired by the Executive Leadership Team member leading
Corporate Affairs, who reports directly to the Chairman and CEOQ.

Our ESG governance has as its foundation oversight by the Board of Directors, commitment and accountability by
leadership, and engagement by colleagues across the company. Diverse perspectives from internal and external

stakeholders inform our ESG strategy and priorities.

79819N1551897U GRI 2-13 (a) U3¥N MASTERCARD

(GRI 2-13 (a)) Describe how the highest governance body delegates responsibility for managing the organization’s impacts
on the economy, environment, and people.

Primary responsibilities of the Board

Merit E. Janow

Board Chair

Primary responsibilities of the Board

In addition to its general oversight of management, the Board performs a number of specific functions, including
« Understanding and approving the company’s long-term, key strategies;
 Understanding the issues and risks that are central to the company’s success, including cybersecurity matters;
« Selecting, evaluating, and compensating the CEO and overseeing CEO succession planning;
« Overseeing the performance of management;
* Reviewing, approving, and monitoring fundamental financial and business strategies and major corporate actions;
» Ensuring processes are in place for maintaining an ethical corporate culture;
« Overseeing the quality and integrity of the company’s financial statements and reports and the company’s
compliance with legal and regulatory requirements; and
« With the assistance of the applicable committee, adopting a charter for each of the Audit Committee, the HRCC,

the Nominating and Corporate Governance Committee (NCG), and the Risk Committee.

8. GRI 2-13 (b)

0 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 40 — 41.
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GRI 2-13 (b) Describe the process and frequency for senior executives or other employees to report back
to the highest governance body on the management of the organization’s impacts on the

economy, environment, and people.

Cl.1b Provide further details on the board’s oversight of climate-related issues.
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1981911551897 C1.1b US®nN Pfizer Inc. @

(C1.1b) Provide further details on the board’s oversight of climate-related issues.

Frequency with which
climate-related issues are a Scheduled - some meetings

scheduled agenda item

Governance mechanisms Overseeing and guiding employee incentive
into which climate-related Reviewing and guiding strategy
issues are integrated Monitoring the implementation of a transition plan

Monitoring progress towards corporate targets

% Pfizer Inc., CDP Climate Change Questionnaire 2023, supra note 4 at 6 - 7.



Scope of board-level

oversight

<Not Applicable>

Please explain

The CEO and Chairman of the Board is responsible, in his capacity as CEO and
member of the Executive Leadership Team, for guiding Pfizer's climate strategy and
approving environmental sustainability-related public goals. In June 2022 he
committed to accelerate the decarbonization of Pfizer's value chain, aiming to achieve
the voluntary Net-Zero standard by 2040. Pfizer's Strategy & Consulting team collects
and reports progress on our Net-Zero goal quarterly to the CEO and Chairman of the
Board, who in turn informs the Board of Directors.

Our cross-functional Sustainability Steering Committee, chaired by our Chief
Sustainability Officer (CSO), advises on key issues and guides the integration and
implementation of Pfizer’s non-financial reporting related to ESG. This Committee is
overseen by a dedicated Executive Sustainability Committee, chaired by the Executive
Leadership Team member leading Corporate Affairs, who reports directly to the
Chairman and CEOQ.

Our ESG governance has as its foundation oversight by the Board of Directors,
commitment and accountability by leadership, and engagement by colleagues across
the company. Diverse perspectives from internal and external stakeholders inform our
ESG strategy and priorities.

The Board of Directors is fully engaged and supportive of Pfizer’s ESG program.
The Governance and Sustainability Committee of the Board (G&SC) is primarily
responsible for oversight of our ESG strategy and reporting. In addition, the G&SC is
responsible for considering risks relating to the company’s lobbying priorities and
activities and political spending, and the company’s policies and practices related to
its human capital management, which may include culture, diversity, equity and
inclusion, pay equity, and talent management. Throughout the year, the G&SC receives
updates from the CSO and other company leaders regarding our ESG priorities and
progress and changes in the ESG external environment.

Pfizer's Compensation Committee of the Board of Directors is responsible for
establishing annual and long-term performance goals and reviewing and certifying
performance-based compensation plans. In February 2022 the Committee approved
the addition of an ESG modifier that includes a GHG emissions reduction metric to
Pfizer's annual performance-based variable bonus program to support Pfizer’s

commitment to reducing GHG emissions.

f19819n11551897U C1.1b US¥N HP Inc.

(C1.1b) Provide further details on the board’s oversight of climate-related issues.

Frequency with which
climate-related issues
are a scheduled agenda

item

Scheduled - some meetings Scheduled - some meetings

% HP Inc., CDP Climate Change Questionnaire 2023, supra note 5 at 5 — 6.




Governance

mechanisms into which Monitoring the implementation of a transition plan

climate-related issues

are integrated

Reviewing and guiding strategy

Overseeing the setting of corporate targets
Monitoring progress towards corporate
targets
Reviewing and suiding the risk management

process

Overseeing and guiding employee

incentives

Scope of board-level

oversight

<Not Applicable>

<Not Applicable>

Please explain

HP Inc.’s Board of Directors and the
Board of Directors’” Nominating, Governance
and Social Responsibility Committee (NGSRC)
review HP climate-related sustainability
strategies, policies, positions, and goals. The
Board of Directors’ Audit Committee and the
NGSRC are together responsible for reviewing
related risks and opportunities. Reviewing
sustainability strategy and goals in these
meetings enables the NGSRC, the Audit
Committee, and the Board to understand
and oversee the impact key sustainability
issues have on HP’s business, including
climate-related issues. For example, the
NGSRC receives updates on HP’s Sustainable
Impact strategy, including climate-related
strategy and targets, such as HP’s carbon
footprint and low-carbon transition. The
charter of the NGSRC was renewed and
revised in 2022. Following this process, the
NGSRC continues to have oversight over the
review and assessment of sustainability
topics, including climate-related issues, and
will coordinate and work in collaboration
with the board’s other committees which
may also have responsibility for oversight of
various aspects of these matters. Certain
members of the Board (always including a
member of the NGSRC), also meet annually
with investors to cover issues of governance
and sustainability, including HP goals and

achievements in climate action.

The HR and Compensation (“HRC”)

Committee  discharges the  Board’s
responsibilities related to the general
oversight of our compensation structure,
including our equity compensation plans
and benefit programs, as well as Executive
Leadership Team and Directors. In

particular, the HRC has designed a
compensation program for our Executive
Leadership Team that makes twenty-five
percent of the target annual incentives of
each member of our Executive Leadership
Team contingent upon the achievement
of qualitative objectives that it believes
will contribute to HP’s long-term success,
including Sustainable Impact. For fiscal
year 2022, the Sustainable Impact
component of these objectives included,
for each member of the Executive
Leadership Team, goals related to Climate
Action, one of the key pillars of

Sustainable Impact at HP.




#729819n11551897U C1.1b Y38 Ajinomoto Co., Inc.

(C1.1b) Provide further details on the board’s oversight of climate-related issues.

Frequency with which
climate-related issues are a

scheduled agenda item

Scheduled - all meetings

Governance mechanisms
into which climate-related

issues are integrated

Reviewing and guiding strategy
Overseeing and guiding the development of a transition plan
Monitoring the implementation of a transition plan
Overseeing and guiding scenario analysis
Overseeing the setting of corporate targets
Monitoring progress towards corporate targets

Reviewing and guiding the risk management process

Scope of board-level

oversight

<Not Applicable>

Please explain

Ajinomoto Co., Inc. enhance its sustainability promotion framework in order to
continuously increase corporate value from the perspective of sustainability. Effective
April 1, 2021, we establish the Sustainability Advisory Council under the Board of
Directors and the Sustainability Committee under the Executive Committee. In
addition, the following decision was made on the appointment of Sustainability
Advisory Council members.

The Sustainability Advisory Council is responsible for the following 1) to 4):

1) Discuss Materiality with a long-term perspective (up to 2050) and reflect it into
Materiality and the strategy for the Medium-Term Management Plan.

2) Review Materiality from a multi-stakeholder perspective and response plans to
environmental changes (risks and opportunities) linked to Materiality, and in turn report
to the Board of Directors. Among our risks, we also consider global climate change risk
and water related issues because our main raw materials are crops dependence to
water.

3) Examine key points expected or requested of companies in 2030 and beyond
along with review of appropriate involvement in the creation of social rules.

4) Discuss and review targets beyond 2030 concerning the creation of social value,
including commitment to extend healthy life expectancy and environmental impact
reduction.

The Sustainability Advisory Council meet semi-annually and actively disclose the
details of its discussions by publishing meeting minutes and press releases.

The Sustainability Committee, based on the reports of the Sustainability Advisory
Council, hold discussions on countermeasures to risks and opportunities posed by
company-wide management issues and how to reflect these in business strategy,
pursuant to Materiality and the strategic direction approved by the Board of Directors.

The Sustainability Committee report to the Executive Committee.

% Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 5 — 6.
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GRI 2-14 The organization shall:
(@) report whether the highest governance body is responsible for reviewing and approving the
reported information, including the organization’s material topics, and if so, describe the process for
reviewing and approving the information;
(b) if the highest governance body is not responsible for reviewing and approving the reported
information, including the organization’s material topics, explain the reason for this.

CDP N/A
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§199819N1951897U GRI 2-14 USEW Pfizer Inc.
(GRI 2-14) Role of the highest governance body in sustainability reporting
Governance of ESG

The Board of Directors is fully engaged and supportive of Pfizer's ESG program. The G&SC of the Board is
primarily responsible for oversight of our ESG strategy and reporting. In addition, the G&SC is responsible for
considering risks relating to the company’s lobbying priorities and activities and political spending, and the
company’s policies and practices related to its human capital management, which may include culture, diversity,
equity and inclusion, pay equity, and talent management. Throughout the year, the G&SC receives updates from
company leaders regarding our ESG priorities and progress and changes in the ESG external environment.

Other Board Committees oversee elements of our ESG program associated with their respective areas of
responsibility. For example:

- The Audit Committee, which has primary responsibility for overseeing Pfizer’s Enterprise Risk

Management (ERM) program, reviews and receives briefings concerning risks to Pfizer associated with

certain priority issues (for example, information security and technology, cybersecurity, drug pricing,

4 Prizer INC., Environmental, Social & Governance Report, supra note 16 at 47 - 48.



access, and reimbursement) and company culture (compliance related concerns, workplace behavior,
and harassment and retaliation). ERM provides a framework for risk identification and management which
includes risks associated with ESG factors. The Audit Committee is also monitoring potential mandatory
sustainability reporting under consideration by regulators.
- The Compensation Committee has responsibility for the executive compensation program, which
includes approving the compensation of our executive officers, overseeing executive diversity, pay equity,
inclusion, recruiting, retention, career development and succession planning (in collaboration with the
Governance & Sustainability Committee). Effective for the 2022 performance year, the Compensation
Committee adopted the ESG Scorecard to tie the funding of our annual short-term incentive plan for
over 30,000 global colleagues and leaders, in part, to select social and environmental key performance
indicators (KPIs). In addition, the overarching ESG factors, including the three metrics used in the ESG
Scorecard for the short-term annual incentive plan, may also be included in the individual performance
goals of executives throughout the organization, which will further align their compensation with ESG
factors. See Pfizer’s 2023 Proxy Statement for further details on the executive compensation program.
- The Regulatory and Compliance Committee oversees the compliance program, ethics and integrity,
product quality and safety, the compliance governance framework, and risk management, in addition to
overseeing healthcare-related regulatory and compliance risks in connection with the development,
manufacture and marketing of products, and risk mitigation efforts.

We encourage all colleagues to contribute to achieving our ESG goals by understanding our strategy and to

apply an ESG lens to their day-to-day activities. We integrate ESG by partnering closely with colleagues in our

priority areas to establish ESG goals and define action plans to achieve those goals.

7981901991897 GRI 2-14 UTEN MASTERCARD '

(GRI 2-14) Role of the highest governance body in sustainability reporting

Primary responsibilities of the Board
In addition to its general oversight of management, the Board performs a number of specific functions, including
« Overseeing the quality and integrity of the company’s financial statements and reports and the company’s

compliance with legal and regulatory requirements

10. GRI 2-15
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GRI 2-15 The organization shall:
a. describe the processes for the highest governance body to ensure that conflicts of interest are
prevented and mitigated,;
b. report whether conflicts of interest are disclosed to stakeholders, including, at a minimum,

conflicts of interest relating to:

7 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 40 — 41.
% the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-15.




i. cross-board membership;
ii. cross-shareholding with suppliers and other stakeholders;
iii. existence of controlling shareholders;

iv. related parties, their relationships, transactions, and outstanding balances.

CDpP N/A
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10.2 $79819N155189U

§199819N1951897U GRI 2-15 USEW Pfizer Inc. °!
(GRI 2-15) Conflicts of interest.
Policies

Clear, easy-to-understand policies and procedures provide guidance, including our principles based Code of Conduct
and our whistleblower policy to protect colleagues who raise concerns, outlined in our Code of Conduct. Our international
anti-bribery and anti-corruption policies and procedures are designed to ensure full compliance with the U.S. Foreign
Corrupt Practices Act (FCPA) and applicable international antibribery laws. Pfizer policy prohibits all forms of bribery and
corruption, whether by colleagues or our business partners. Colleagues and business partners must never offer, promise,
authorize, or provide a payment or benefit that is intended to improperly influence a government official, healthcare

professional, or any other person, including commercial entities and individuals, in exercising their responsibilities.

% Id. at Glossary at 51.
%0 Id. at Glossary at 54.

5L PRizer INC., Environmental, Social & Governance Report, supra note 16 at 39 - 40.




Transparency

Pfizer is committed to the principle of transparency, disclosing our efforts that relate to issues of public interest. We
uphold high ethical, scientific, and medical standards in all our research and development activities and are committed
to disclosing financial and other interests and relationships that may create apparent or perceived conflicts of interest.
These include areas such as funding for educational activities, the status of our U.S. pharmaceutical post-marketing

commitments, our pipeline of experimental medicines, the registration and reporting of results of clinical trials, corporate

political contributions in the U. S., federal and state lobbying activities, and disclosures of medical grants.

2981911591897 GRI 2-15 U38N MASTERCARD *2
(GRI 2-15) Conflicts of interest.
Annual compensation decision-making participants and process

The HRCC has the full authority to retain and terminate the services of the compensation consultant. Each year, the
HRCC conducts an independence review of its compensation consultant pursuant to SEC and NYSE rules. For 2022, the
HRCC confirmed FW Cook’s independence and determined that no conflicts of interest existed in connection with the

services provided. FW Cook provides no other services to Mastercard other than the services rendered to the HRCC.

11. GRI 2-16

maUawelude 2-16 \WumseSueindimsieastennafiddyludmmhenuiiuguagsaavioly eeisls

o

GRI 2-16 The organization shall:
(a) describe whether and how critical concerns are communicated to the highest governance body;
(b) report the total number and the nature of critical concerns that were communicated to the highest

governance body during the reporting period.

Cbp N/A
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52 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 81.




2981911531897 GRI 2-16 U3EM Pfizer Inc. *°
(GRI 2-16) Communication of critical concerns

Communications: Messaging about ethics and integrity, including communications from leadership, culture
campaigns, and creative use of various media, reinforces our focus on always doing things the right way and speaking
up with any questions or concerns.

Open Door Culture and Investigations

Leaders and management are dedicated to fostering a culture in which all colleagues can ask questions, raise
concerns, and report potential misconduct without fear of retaliation. We measure colleague comfort and
awareness about raising concerns, including awareness of our whistleblower policy, through the confidential Pfizer
Pulse Engagement Survey sent to all colleagues annually. The results are used to focus our leadership
communications, training, and other proactive efforts to drive our ethical culture.

Many channels exist for raising questions and reporting concemns, including the Compliance Helpline (third-
party public hotline available by phone or web, with anonymous reporting where allowed under local law), the
Compliance Division (through email, phone, fax, mail, and colleagues), management, and our Open Door Policy
(whistleblower policy), which encourages colleagues to present ideas, ask questions, and raise concerns. Retaliation
against anyone who seeks advice, raises a concern, reports misconduct, or provides information in an investigation
is strictly prohibited by our policy that protects whistleblowers. In addition, our Office of the Ombuds is a resource
to support colleagues with information and guidance to help them resolve work-related issues.

Pfizer takes reports of known or suspected violations of company policies and applicable law seriously; our
goal is to respond promptly to all questions and reported concerns. We aim to identify and address any potential
inappropriate conduct as early as possible, prevent future recurrences, and inform continuous improvement.

We investigate all referable compliance issues (RCls)significant potential, suspected, or actual violations of law
or policy. For RCls where there is a substantiated violation, we institute individual discipline where appropriate,
including measures such as coaching, warnings, and termination. Our compliance investigations process also
includes analysis of the root cause of substantiated RCls. After investigation, we work with accountable stakeholders
to implement corrective and preventive actions. Pfizer has a process to escalate certain significant matters to the
Executive Compliance Committee, the Regulatory and Compliance Committee, and the Audit Committee of the

Board.

#79814N1551897U GRI 2-16 U3¥N MASTERCARD **
(GRI 2-16) Communication of critical concerns
Communicating with the Board

Stockholders and other interested parties may contact any or all Board members (including our Board Chair or the
non-management directors as a group), any of its committees or any committee chair by email or mail. Correspondence
should be addressed to the Board of Directors or any such individual directors or group or committee of directors by
either name or title.

The Corporate Secretary or another member of our Law Department opens all communications to determine
whether the contents represent a message to the directors. All correspondence that is not in the nature of advertising or
promotion of a product or service or is not trivial, irrelevant, unduly hostile, threatening, illegal, patently offensive or

similarly inappropriate will be forwarded promptly to the addressee. If no particular director is named, the

3 Prizer INC., Environmental, Social & Governance Report, supra note 16 at 39 - 40.

5% MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 50.



communication will be forwarded, depending on the subject matter, to the Audit Committee Chair, the HRCC Chair, the
NCG Chair or the Risk Committee Chair.
Correspondence can be sent:

BY EMAIL: CORPORATE.SECRETARY@MASTERCARD.COM

BY MAIL: Mastercard Incorporated Board of Directors Office of the Corporate Secretary 2000 Purchase
Street Purchase, NY 10577 Attention: Corporate Secretary

The Corporate Secretary will forward to the Audit Committee Chair any correspondence that reflects a complaint or
concern involving:

« accounting, internal accounting controls and auditing matters

« possible violations of, or non-compliance with, applicable legal and regulatory requirements

» possible violations of Mastercard’s Supplemental Code of Ethics for the CEO and senior officers

« retaliatory acts against anyone who makes such a complaint or assists in the investigation of such a complaint
Whistleblower Policy

Stockholders, employees and others also may report complaints and concerns regarding accounting, internal
accounting controls, auditing matters, possible violations of (or non-compliance with) applicable legal and regulatory
requirements, possible violations of Mastercard’s Supplemental Code of Ethics or retaliatory acts against employees
who make such a complaint or assist in the investigation of such a complaint in accordance with our Whistleblower
Policy. Our Chief Compliance Officer is responsible for keeping a docket of all reports received under the Whistleblower
Policy and summarizing the nature of the complaint and other relevant information. The Chief Compliance Officer will
report any recent developments of items listed on the docket in reasonable detail to the Audit Committee Chair (and, if
the Chair so directs, to the committee) at or in advance of each regularly scheduled meeting. You can find our
Whistleblower Policy in the “Investor Relations” section of our website at https://investor.mastercard.com/investor-

relations/corporategovernance/policies-and-reports/default.aspx.

12. GRI 2-17
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GRI 2-17 The organization shall:
a. report measures taken to advance the collective knowledge, skills, and experience of the highest

governance body on sustainable development.

CDpP N/A
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%5 the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-17.



§199819N1991897U GRI 2-17 USEW Pfizer Inc. *°
(GRI 2-17) Collective knowledge of the highest governance body
Training

Colleagues and certain third parties receive risk-based, role-specific training on our Code of Conduct and other key
areas, including ethical standards, responsible marketing and advertising practices, and anti-bribery / anti-corruption
training, upon hire and regularly thereafter (normally every one to two years), to reinforce our policies and commitment
to integrity. Our ethics and compliance training programs use multi-modal components to address different learing styles,
maximize engagement, and reinforce training content. Our training program encompasses role-based scope of topics and

depth of knowledge to drive training effectiveness.

§79819N1991897U GRI 2-17 U389 MASTERCARD °/
(GRI 2-17) Collective knowledge of the highest governance body
Supporting Statement

Shareholders recommend that the report evaluate any risks, benefits and costs to the company associated with
Mastercard’s Global Diversity & Inclusion program, initiatives, policies, and training, alongside a valuation of the programs
corresponding implicit benefit. In its discretion, the board’s analysis may include any costs or effects on employee
morale and cohesion, hiring, retention, and productivity, etc. (collectively the components of “competitive advantage”)
Presented in an objective quantifiable manner which will allow a cost benefit analysis. The Report should be calculated

with the most recent annual reporting periods data.

13. GRI 2-18
madawelude 2-18 unseSuiwindnszuiunsusufiudss @ amussibsnuiduguagegalunis

MAUUANITINNTNANTEYIUTRIANTHBLATYENY Awindeu uavdsvavunseli *°

GRI 2-18 The organization shall:
a. describe the processes for evaluating the performance of the highest governance body in
overseeing the management of the organization’s impacts on the economy, environment, and
people;
b. report whether the evaluations are independent or not, and the frequency of the evaluations;
c. describe actions taken in response to the evaluations, including changes to the composition of

the highest governance body and organizational practices.

CDpP N/A
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*8 the Global Sustainability Standards Board, GR! 2: General Disclosure 2021, supra note 2 at Disclosure 2-18.
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13.2 §79819N155189U

§29819115951897U GRI 2-18 U3 Pfizer Inc. ¥

(GRI 2-18) Evaluation of the performance of the highest governance body

EVALUATION OF BOARD EFFECTIVENESS

The Board is committed to continuous improvement and uses annual evaluations to evaluate performance and improve
effectiveness

2023 Evaluation Process

February: The Governance & Sustainability Committee initiates, conducts and oversees the
Board & Committee process, which, in 2023, consisted of engaging a third-party provider to conduct
Evaluation Board and Committee evaluations through individual Director interviews, which

focused on a variety of topics, including Board and Committee leadership.

April: The results of the full Board and each Committee evaluation were presented by
Presentation of the third-party provider to the Governance & Sustainability Committee and
Evaluation Results reported to the full Board by the Chair of the Governance & Sustainability

Committee. The results were fully discussed in executive session at a subsequent

Board meeting.

June: The Board and Committees discussed topics requiring additional consideration to
Follow-up be addressed at future Board and Committee meetings.

October: The Governance & Sustainability Committee reviewed the effectiveness of the
Evaluation of Existing overall evaluation process and considered whether, for 2024, to:

Process O utilized a self-evaluation questionnaire;

O incorporate individual Director evaluations into the process; or

O conduct the evaluation through an external third-party provider.

After reviewing and discussing the comprehensive feedback provided by the
Board and Committees’ self-evaluations, the Governance & Sustainability
Committee determined it would revert back to its original self-evaluation
questionnaire process for its 2024 annual evaluation of the Board and its
Committees. In addition, the Committee determined it would use a third-party

provider every two to three years.

%9 PrizEr INC., Proxy Statement for 2024 Annual Meeting of Shareholders,
https://s28.qdcdn.com/781576035/files/doc_financials/2023/sr/2024-Pfizer-Proxy-Statement.pdf at 19.



2981911591897 GRI 2-18 U3¥N MASTERCARD %
(GRI 2-18) Evaluation of the performance of the highest governance body
Board and committee evaluation

The Board believes that an annual review of its performance is critical to ensuring its overall effectiveness. Each
year, the Board and its committees undergo an evaluation to examine membership, composition, committee member
and committee chair rotation, and overall board refreshment. Our evaluation process is designed to identify ways in
which to enhance the performance of the Board and ensure that our directors have the right experiences and skills to
execute our strategy. The NCG oversees the annual evaluation process for the Board and each of its committees,
determining its format and framework, including whether to use a third-party facilitator.

When we do not use a third-party facilitator, we utilize an individual director questionnaire to facilitate the annual
self-evaluation of topics such as board and committee responsibilities and effectiveness, director contributions and
interactions between the Board and management. Our Board Chair/NCG Chair reviews the questionnaire results and
shares them with each committee chair. Each committee reviews its own assessment as well.

For 2022, the NCG use a third-part facilitator to assist with the Board and committee evaluation process. The
facilitator utilized a questionnaire to explore topics such as strategy, risk management, board culture and leadership and
conducted individual director interview to obtain feedback on the performance and effectiveness of the Board and its

committees. The facilitator presented the results and recommendations to the Board in an executive session.

1. The NCG determines evaluation process format and considers possible enhancements, including
whether to use a third-party facilitator For 2022, we used a third-party facilitator to assist with the Board

and committee evaluation process

2. When a third-party facilitator is used, the NCG interviews and selects the provider, who designs and

oversees the evaluation process

3. If no facilitator, the NCG updates questionnaires to elicit relevant feedback on topics, including Board

and committee performance, dynamics and structure

4. Board Chair and committee chairs review, summarize and share results

5. Determinations are made as to action items to ensure the ongoing effectiveness of the Board and its

committees.

14. GRI 2-19 (a)
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GRI 2-19 (a) Describe the remuneration policies for members of the highest governance body and senior
executives, including:
i. fixed pay and variable pay;
ii. sign-on bonuses or recruitment incentive payments;
iii. termination payments;

iv. clawbacks;

0 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 44.
¢ the Global Sustainability Standards Board, GR! 2: General Disclosure 2021, supra note 2 at Disclosure 2-19 (a).




v. retirement benefits;

CDpP N/A
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%2 /d. at Disclosure 2-19 (a).
% Id. at Disclosure 2-19 (a).
% /d. at Disclosure 2-19 (a).
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§29819N1551897U GRI 2-19 (a) U3EW Pfizer Inc.

(GRI 2-19 (a)) Describe the remuneration policies for members of the highest governance body and senior executives.
Non-Employee Director Compensation

Our non-employee Directors receive cash compensation, as well as equity compensation in the form of Pfizer stock

units, for their service. In 2023, we provided the following compensation.

Compensation Element Direct Compensation Program

Board Member Annual Cash and Equity 155,000 USD, payable quarterly in cash, and grant of 205,000 USD in stock

Retainer units

Chair of Each Board Committee 30,000 USD
(Additional Cash Fee)

Lead Independent Director (Additional 50,000 USD

Cash Fee)

Stock Ownership Guidelines Required to own Pfizer common stock and/or deferred stock units with a
value of at least five times their annual cash retainer (775,000 USD). New
directors are subject to milestones toward this requirement.

Cash Compensation Directors can defer all or a portion of their annual cash retainers until they

cease to be members of the Board. At a Director’s election, the cash
retainer fees can be invested in an account credited with Pfizer stock units

or deemed invested in the same investments available to Pfizer

employees under certain deferred compensation plans. &

6 Id. at Disclosure 2-19 (a).

% Jd. at Disclosure 2-19 (a).

67 PriZer INC., Proxy Statement for 2024 Annual Meeting of Shareholders, supra note 59 at 31 - 32, 53 — 54,

¢ Currently all Directors comply with our stock ownership guidelines.

¢ The number of Pfizer stock units is based on the closing price of Pfizer’s common stock on the last business day of the
fiscal quarter in which the retainer is earned. The number of stock units in a Director’s account is increased by additional
stock units based on the value of any dividends on the common stock. Upon distribution, the amount attributable to stock
units held in his or her account is paid in cash or in shared of Pfizer stock, at the Director’s election. The amount of any
cash payments is determined by multiplying the number of Pfizer stock units in the account by the closing price of our

common stock on the last business day before the payment date.



Equity Compensation Directors who have met the stock ownership requirements as of December
31 of the prior year are permitted each year to elect to defer units granted

in the following year or to receive the equivalent in shares. "

The Pfizer Foundation Matching Gift The Pfizer Foundation matches eligible contributions up to a maximum of

Program " 20,000 USD per Director, per calendar year.

Our governance & Sustainability Committee is responsible for reviewing and advising on the compensation of our
non-employee Directors. To assist with this duty, they engage an independent compensation consultant to perform
regular periodic reviews of our non-employee Director compensation program, which includes an analysis of market
trends and best practices and peer comparison with our Pharmaceutical Peer and General Industry Comparator Groups.
The compensation program for our non-employee Directors was last reviewed in April 2023 by the Governance &
Sustainability Committee, in consultation with Meridian Compensation Partners, LLC and they determined that the
program remains competitive amongst Pfizer’s peers and continues to attract and retain highly engaged and qualified
independent Directors; accordingly, no changes were recommended.

In addition to the above, under our Director compensation program, any newly elected Director receives a pro-rata
grant of Pfizer stock units based upon the ratio of the Director’s period of service as a Director during the 12-month
period beginning as of the most recent Annual Meeting prior to election multiplied by 205,000 USD, as of the date of
grant. In 2024, upon election at the 2024 Annual Meeting, each non-employee Director will receive Pfizer stock units in
accordance with the Director compensation program (which currently provides for a grant value of 205,000 USD as of
the date of grant), provided the Director continues to serve as a Director following the meeting.

Under the Pfizer Inc. 2019 Stock Plan, the aggregate value of Pfizer stock units granted, plus cash retainer paid to a
non-employee Director during a 12-month period, may not exceed 800,000 USD. The limit on non-employee Director
compensation will remain unchanged in the Amended and Restated Pfizer Inc. 2019 Stock Plan, which is the subject of
the proposal in “Item 3 Approval of the Amended and Restated Pfizer Inc. 2019 Stock Plan,” later in this Proxy
Statement.

Dr. Bourla does not receive any compensation for his service as a Director. For additional information regarding
Dr. Bourla’s compensation, see the “Compensation Discussion and Analysis” section later in this Proxy Statement.

We maintain policies that prohibit Directors form pledging Pfizer stock or engaging in activities considered to be
hedging of our common stock, and none of our Directors has pledged Pfizer stock as collateral for personal loans or
other obligations. See the “Other Governance Practices and Policies--Derivative Trading/Hedging Policy” section
earlier and “Other Compensation Program and Policies--Derivatives Trading/Hedging Policy” section later in this
Proxy Statement.

The Pfizer Foundation Matching Gift Program

Our non-employee Directors may participate in the Pfizer Foundation Matching Gift Program. In 2023, under this program,

the Pfizer Foundation matched contributions to eligible Internal Revenue Code 501(c)(3) tax-exempt organizations, up to

0 All of the eligible non-employee Directors will defer their Pfizer stock units granted in 2024. The number of units in a
Director’s account is increased by additional stock units based on the value of any dividends on the common stock.
Deferred stock units are not payable until the Director ceases to be a member of the Board, at or after which time they are
paid in cash or in shares of Pfizer stock, at the Director’s election. The amount of any cash payment is determined by
multiplying the number of Pfizer stock units in the account by the closing price of our common stock on the last business
day before the payment date.

" The Pfizer Foundation is a charitable organization established by Pfizer Inc. It is a separate legal entity from Pfizer Inc.

with distinct legal restrictions.



a maximum of 20,000 USD per year, per Director. Contributions to religious organizations, private foundations and
organizations that do not accept donations from the Pfizer Foundation, as well as to individuals, are not eligible for a

match.

2023 Director Compensation Table

The following table sets forth the compensation provided for our non-employee Directors who served in 2023.

Name Fees Earned Stock Awards 2 Al other Total

or paid in Compensation ™

Cash
Ronald E. Blaylock 155,000 205,000 20,000 380,000
Susan Desmond-Hellmann, M.D., M.P.H. 155,000 205,000 - 360,000
Joseph J. Echevarria 185,000 205,000 - 390,000
Scott Gottlieb, M.D. 185,000 205,000 27,201 417,201
Helen H. Hobbs, M.D. 185,000 205,000 20,000 410,000
Susan Hockfield, Ph.D 155,000 205,000 3,000 363,000
Dan R. Littman, M.D., Ph.D. 155,000 205,000 31,400 391,400
Shantanu Narayen 205,000 205,000 20,000 430,000
Suzanne Nora Johnson 185,000 205,000 20,000 410,000
James Quincey 155,000 205,000 20,000 380,000
James C. Smith 185,000 205,000 - 390,000

2023 Executive Compensation Program Summary

Element Type/Form Performance Program Design Objectives
Measures

Salary Cash Fixed cash A fixed amount of compensation for Provides
compensation; performing day-to-day responsibilities competitive level
reviewed annually ~ based on market data, job scope, of fixed
and adjusted, as responsibilities, and experience. compensation
appropriate Generally reviewed annually for a that helps attract

2 The number of units granted was determined by dividing the grant date value of the award 205,000 USD, by 38.74 USD,
the closing price of the company’s common stock on April 27, 2023. At the end of 2023, the aggregate number of stock
units (including dividend equivalents) held by each current non-employee Director was as follows: Mr. Blaylock, 49,726, Dr.
Desmond-Hellman, 20,241, Mr. Echevarria, 101,845, Dr. Gottlieb, 26,354, Dr. Hobbs, 103,313, Dr. Hockfield, 22,713, Dr.
Littman, 41,524, Mr. Narayen, 130,538, Ms. Nora Johnson, 92,181, Mr. Quincey, 38,337, and Mr. Smith, 116,971.

" The amounts in this column for Drs. Hobbs, Hockfield and Littman, Messrs. Blaylock, Narayen and Quincey, and Ms. Nora
Johnson represent charitable contributions made in 2023 under our Pfizer Foundation Matching Gift Program. Certain
charitable contributions by our Directors are not eligible for matching contributions under the program and, therefore, the
amounts in the above table may not reflect all such contributions made by our Directors. The amount for Drs. Hobbs and
Littman and Ms. Nora Johnson also include matching contributions for charitable contributions made in December 2022.
The amount for Dr. Gottlieb represents 24,670 USD for security provided on the advice of internal and external third-party
security experts due to heightened risks, which is the direct cost we incurred in providing this benefit, and 2,531 USD for

personal expense related business travel to our Board meetings.



potential increase based on a number
of factors including market levels,
performance, and compensation
practices that are equitable within the

organization

and retain high-
performing

executive talent.

Annual Short-
Term
Incentive/
Global
Performance

Plan (GPP)

Cash

Funded based on

Pfizer’s Performance

and weighted as

follows:

Metrics
Total Revenue

(40%)

Adjusted Diluted
EPS (40%)

Cash Flow from

Operations (20%

Modifier of up tc
+/- 30
percentage
points (PP):
Pipeline
Achievement
(25pp) and ESG
Scorecard (5PP)

Aggregate pool is funded based on the
performance against Pfizer’s annual

financial goals, the achievement of pre-

set pipeline goals and three ESG Metrics.

Individual awards are based on
operating unit/function and individual
performance measured over the

performance year.

A leading indicator of performance
and value creation; provides a clear
focus on growth; an important
measure in our industry;
understandable with a clear line of

sight and employee impact.

A measure of income that provides
focus on profitable growth and
expense control; viewed as a strong
indicator of sustained performance
over the long term; understandable
with a clear line of sight and

employee impact.

A measure that provides focus on
generating cash in the short term to
fund operations and research and to
return funds to shareholders in the
form of dividends and share
repurchases; focuses managers on
expense control and on improving
working capital; a strong link to long-

term shareholder value creation.

To recognize the progress and
delivery of the R&D pipeline and our
progress against three ESG metrics

from our ESG Scorecard.

Provides incentive
to execute for
achieving short-
term results that
create sustained
future growth
potential and
long-term

shareholder value.




Annual Long-
Term Incentive
Compensation
(100%
Performance-

Based Equity)

5-and 7-year  Absolute TSR
Total

Shareholders

Return Units

(TSRUs)

Represents

25% (each) of

total annual

grant value

(50% in total)

5- and 7-year TSRUs generally vest
three years from the grant date and are
settled on the fifth or seventh anniversary
of the grant date, respectively.

The value earned is equal to the
difference between the Settlement Price
(the 20-day average of the closing prices
of Pfizer common stock ending on the
settlement date) and the Grant Price
(the closing stock price on the date of
grant), plus the value of dividend
equivalents accumulated over the term.
This Value,
if any, is converted into shares by
dividing it by the settlement price; no

value is received it the TSR is negative.

Provides direct
alignment with
shareholders as
awards are tied

to absolute TSR.

Performance Adjusted Net
Share Awards
(PSAs) relative TSR
Represents 50%
of total annual

grant value

Income (NI) and

PSA have a three-year performance
period starting on January 1* of the year
of grant and generally best on the third
anniversary of the grant with value
delivered, if any, based on performance.

Paid based on the company’s
performance against a combination of
three one-year adjusted net income
goals, set annually, and relative TSR, as
compared to the NYSE Arca
Pharmaceutical Index (DRG index or DRG),
over a three-year period. The maximum
payout is 200% of target but is capped
at target if the TSR for the performance
period is negative. The payout range for
the operating metric range is 0%-150%,
and the relative TSR metric can drive
the overall payout range as high as
200%.

Dividend equivalents paid during the
performance period are applied to the
number of shares actually earned under
the award.

Earned PSAs, including the dividend
equivalent, are pain in cash to active
colleagues and in shares to former

colleagues.

Provides
alignment with
shareholders by
aligning
compensation to
operational goals
and relative TSR
over a three-year
performance

period.




company consisting of limited reimbursement for personal
financial planning services, home security, and additional
security services, as deemed necessary, as well as certain
personal travel benefits for the CEO and other NEOS

(including other Executive Leadership Team (ELT) members).

Element Plan/Program  Program Design Objectives
Retirement Savings Plan A qualified savings plan providing participants with the Provides
opportunity to defer a portion of their eligible pay up to the retirement benefits
IRC limitations (on a pre-tax, after-tax or Roth basis) and through elective
receive a company matching contribution (i.e., defer 6.0% to deferrals, company
receive a 4.5% matching contribution). In addition, since 2018, matching
all participants receive an age- and service-weighted company- contributions, and
provided Retirement Savings Contributions (RSC) (5% to 9% of ~ RSC, up to Internal
eligible pay). Revenue Code
(IRO) limits.
Supplemental A non-qualified savings plan providing participants a pre-tax Allows for deferrals,
Savings Plan saving opportunity relating to amount in excess of the IRC company matching
limitations under the same formulas/features (matching contributions and
contributions and RSC) as the qualified savings plan noted RSC in excess of IRC
above. limits.
Pension Plan  Qualified pension plan provides retirement income for Provides
eligible participants based on years of service and final retirement income
average earnings; frozen as of December 31, 2017. based on tenure
and compensation,
up to IRC limits.
Supplemental  Non-qualified pension plan provides retirement income Provides
Pension Plan relating to compensation in excess of the IRC limitations retirement income
under the same formula as the qualified pension plan noted ~ based on tenure
above; frozen as of December 31, 2017. and compensation
in excess of IRC
limits.
Other Perquisites Certain other benefits provided to executives by the Provides additional

benefits consistent
with competitive
practices and
safety concerns;
increases
efficiencies and
allows more
productive use of
NEOs’ time and
therefore, greater
focus on Pfizer-

related activities.

/2981971551894 GRI 2-19 (a) U3¥N MASTERCARD ™

% MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note at 53 — 55.




(GRI 2-19 (a)) Describe the remuneration policies for members of the highest governance body and senior executives.
Director compensation

Mastercard’s director compensation is primarily composed of cash and equity-based compensation. The company
sets compensation for non-employee directors competitively and in light of the time commitment and prior experience
levels expected of directors. Each year, the HRCC’s independent consultant, FW Cook, reviews Mastercard’s director
compensation levels relative to market data (the same peer companies used for benchmarking and for setting executive
compensation levels). The HRCC recommends the form and amount of director compensation, which is determined by
the Board.

As a management director of the company, Mr. Miebach receives no such compensation for service on our Board or
any of its committees.
2022 director compensation

Following the annual review of director compensation, the Board established additional committee service
compensation for the Risk Committee, effective June 1, 2022. All other elements of director compensation were
unchanged versus 2021.

The following table describes the components of 2022 director compensation:

Annual Compensation for Board Service

Role Cash Equity
Non-employee directors $100,000 $235,000
Board Chair $187,500 $322,500

Additional compensation for committee service

Committee Chair Non-Chair
Audit $35,000 $17,500
Human Resources and Compensation $30,000 $15,000
Nominating and corporate governance $25,000 $12,500
Risk $35,000 $17,500

Cash compensation is paid in advance in January for the first half of the year and in arrears in December for the
second half of the year. The annual retainer and any committee retainer fees are prorated for partial year Board or
committee service. Under the Mastercard Incorporate Deferral Plan, US non-employee directors are eligible to defer all or
part of their cash compensation into a non-qualified deferred compensation arrangement. Directors who elect to defer
cash compensation receive earnings on their deferrals based on investment elections. None of the investment options
provides returns considered to be above-market or preferential.

Annual equity grants are awarded upon a director’s election on the date of the annual meeting of stockholders, are
immediately vested with a four-year transfer restriction and are in the form of restricted stock of deferred stock units
(DSUs). Each director selects the form of his or her award during an annual election process. Directors elected to the Board
outside of the annual meeting of stockholders are granted a prorated equity award.

Non-employee directors are eligible to have Mastercard make matching gift contributions of up to 15,000 USD annually
to eligible charities in the name of the director. In addition, non-employee directors are eligible to have Mastercard make
contributions up to 5,000 USD to a charity of their choice to match director contributions to Mastercard’s Political Action
Committee. Directors are reimbursed for expensed related to attending Board and committee meetings.

Director stock ownership guidelines
Each non-employee director is expected, within six years of joining the Board, to accumulate an ownership position

in our stock equal to five times the applicable annual cash retainer. All current non-employee directors have holdings




that exceed the guidelines’ recommended ownership level except for Messrs. Bracher and Talwar, who joined the Board
in the past two years and have not yet reached their guideline compliance date.
2022 total director compensation
The following table summarizes the total compensation earned in 2022 by each of our non-employee directors.
Name Fees earned or Stock awards ($) ™ All other Total
paid in cash ($) compensation
(a) (b) (0 (d) (e)
Merit E. Janow, Board Chair 230,000 322,796 15,000 567,796
Candido Bracher 7 120,417 235,193 - 355,610
Richard K,Davis 130,000 235.193 - 265.193
Steven J. Freiberg ™® 69,375 - 10,000 79,375
Julius Genachowski 161,042 235,193 15,000 411,235
Choon Phong Goh ¥ 122,708 235,193 - 357,901
Oki Matsumoto 115,000 235,193 - 350,193
Youngme Moon & 140,625 235,193 10,000 385,818
Rima Qureshi & 127,708 235,193 - 362,901
José Octavio Reyes Lagunes 56,250 - - 56,250
83
Gabrielle Sulzberger 130,000 235,193 20,000 385,193

> Amount represents the aggregate grant date fair value calculated in accordance with Financial Accounting Standards Board
(FASB) Accounting Standards Codification (ASC) Topic 718 excluding the effects of estimated forfeitures in connection with all
stock awards granted to Board members in 2022. The share price used for converting the grant made on June 21, 2022, the
date of the 2022 annual meeting of stockholders, was the closing price of our common stock on the NYSE on that date
(317.40 USD per share). The award to Ms. Janow represents 1,017 DSUs. Awards for Mr. Bracher, Mr. Goh, Ms. Moon and Mr.
Talwar represent 741 shares of restricted stock per director. Awards to Mr. Davis, Mr. Genachowski, Mr. Matsumoto, Ms.
Qureshi, Ms. Sulzberger, Mr. Tai and Mr. Uggla represent 741 DSUs per director. In addition to the award granted on June 21,
2022, Mr. Talwar received a grant of 162 shares of restricted stock on April 1, 2022 as he joined the board. The share price
used for converting the grant made on April 1, 2022 to Mr. Talwar was the closing price of our common stock on the NYSE
on that date (363.97 USD per share). All stock awards, including restricted stock, are subject to a minimum four-year transfer
restriction.

6 Amount represents company-paid charitable matching contributions.

" Mr. Bracher began earing a cash retainer related to service on the Audit and Risk Committees starting in June 2022.

"8 Mr. Freiberg Left the Board of Directors in June 2022. He earned a cash retainer related to his service as a member of the
Risk Committee and Subcommittee from January through June, the Audit Committee Chair from January through March and
a member of the Audit Committee from April through June.

™ Mr. Genachowski was a member of the Audit Committee until March 2022 and became Audit Committee Chair in April
2022.

8 Mr. Goh and Ms. Qureshi began earning a cash retainer related to service on the Risk Committee starting in June 2022.

81 Mr. Moon was a member of the Risk Subcommittee until May 2022 and became Risk Committee Chair in June 2022.

82 Mr. Goh and Ms. Qureshi began earning a cash retainer related to service on the Risk Committee starting in June 2022.

8 Mr. Reyes left the Board of Directors in June 2022. He earned a cash retainer related to his service as a member of the

NCG Committee from January through June.



Jackson Tai 8 150,625 235,193 15,000 400,818
Harit Talwar % 86,250 294,157 - 380,407
Lance Ugsla 132,500 235,193 - 367,693
The following table further describes the fees paid in cash to each non-employee director for 2022, as shown in column
(b) of the above table.
Name Annual Audit HRCC NCG Risk Fees
retainer committee retainer Committee Committee earned or
retainer retainer retainer paid in
cash
Merit E. Janow, Board Chair 187,500 17,500 - 25,000 - 230,000
Candido Bracher % 100,000 10,208 - - 10,208 120,417
Richard K. Davis 100,000 - 30,000 - - 130,000
Steven J. Freiberg &' 50,000 13,125 - - 6,250 69,375
Julius Genachowski & 100,000 30,625 15,000 - 15,417 161,041
Choon Phong Goh & 100,000 - - 12,500 10,208 122,708
Oki Matsumoto 100,000 - 15,000 - - 115,000
Youngme Moon % 100,000 - 15,000 - 25,625 140,625
Rima Qureshi *! 100,000 17,500 - - 10,208 127,708
José Octavio Reyes 50,000 - - 6,250 - 56,250
Lagunes *
Gabrielle Sulzberger 100,000 17,500 - 12,500 - 130,000
Jackson Tai # 100,000 17,500 - 12,500 20,625 150,625
Harit Talwar ** 75,000 - 12,250 - - 86,250
Lance Uggla 100,000 17,500 15,000 - - 132,500

8 Mr. Tai was the Risk Subcommittee Chair through May 2022 and became a member of the Risk Committee in June 2022.
8 Mr. Talwar joined the Board of Directors and the HRCC in April 2022.

8 Mr. Bracher began earning a cash retainer related to service on the Audit and Risk Committee starting in June 2022.

8 Mr. Freiberg left the Board of Directors in June 2022. He earned a cash retainer related to his service as a member of the
Risk Committee and Subcommittee from January through June, the Audit Committee Chair from January through March and
a member of the Audit Committee from April through June.

8 Mr. Genachowski was a member of the Audit Committee until March 2022 and became Audit Committee starting in April
2022.

8 Mr. Goh and Ms. Qureshi began earning a cash retainer related to service on the Risk Committee starting in June 2022.

%9 Ms. Moon was a member of the Risk Subcommittee until May 2022 and became Risk Committee Chair in June 2022.

1 Mr. Goh and Ms. Qureshi began earning a cash retainer related to service on the Risk Committee starting in June 2022.

2 Mr. Reyes left the Board of Directors in June 2022. He earned a cash retainer related to his service as a member of the NCG
Committee from January through June.

5 Mr. Tai was the Risk Sub Committee Chair through May 2022 and became a member of the Risk Committee in June 2022.
4 Mr. Talwar joined the Board of Directors and the HRCC in April 2022.
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GRI 2-19 (b) Describe how the remuneration policies for members of the highest governance body and
senior executives relate to their objectives and performance in relation to the management of

the organization’s impacts on the economy, environment, and people.

CDP C1.3 Do you provide incentives for the management of climate-related issues, including the

attainment of targets?

15.1 dUININTINBNY
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(C1.3) Do you provide incentives for the management of climate-related issues, including the attainment of targets?

Provide incentives for the Comment
management of climate-related

issues

Yes

#188194n11551897U C1.3 USEN HP Inc. %

(C1.3) Do you provide incentives for the management of climate-related issues, including the attainment of targets?

% the Global Sustainability Standards Board, GR! 2: General Disclosure 2021, supra note 2 at Disclosure 2-19 (b).
6 CDP Worldwide, CDP Climate Change 2023 Reporting Guidance, supra note 3 at C1.3 Response options.

°T Pfizer Inc., CDP Climate Change Questionnaire 2023, supra note 4 at 10.

% HP Inc., CDP Climate Change Questionnaire 2023, supra note 5 at 8.




Provide incentives for the Comment
management of climate-related

issues

Yes Our executive leadership team, led by our CEQ, retains overall
responsibility for Sustainable Impact as part of our business strategy.
All members of the executive leadership team oversee Sustainable
Impact targets relevant to their organizations and are evaluated
annually against objectives related to Sustainable Impact, including
climate change and diversity, equity, and inclusion. Performance
against these and other business objectives is tied to total
compensation. Several other HP directors and managers have a
component of total compensation (salary and bonus) based on
responsibility for, and effective implementation of, corporate

initiatives to address climate.

1981901551897 C1.3 UM Ajinomoto Co., Inc. *

(C1.3) Do you provide incentives for the management of climate-related issues, including the attainment of targets?

Provide incentives for the Comment
management of climate-related

issues

Yes

16. GRI 2-20
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GRI 2-20 The organization shall:

a. describe the process for designing its remuneration policies and for determining remuneration,

including:
i. whether independent highest governance body members or an independent remuneration
committee oversees the process for determining remuneration;
ii. how the views of stakeholders (including shareholders) regarding remuneration are sought
and taken into consideration;
iii. whether remuneration consultants are involved in determining remuneration and, if so,
whether they are independent of the organization, its highest governance body and senior
executives;

b. report the results of votes of stakeholders (including shareholders) on remuneration policies and

proposals, if applicable.

% Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 8.
100 the Global Sustainability Standards Board, GRI 2: General Disclosure 2021, supra note 2 at Disclosure 2-20.
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(GRI 2-20) Process to determine remuneration
Executive Compensation
Compensation Discussion and Analysis

This Compensation Discussion and Analysis (CD&A) describes Pfizer’s executive compensation program for 2023
and certain elements of our 2024 program. It explains how the Compensation Committee of the Board (the
Committee) made 2023 performance year compensation decisions for our executives, including the following
Named Executive Officers (NEOs);

Alber Bourla, DVM, Ph.D. - Chairman and Chief Executive Officer (CEO)

David M. Denton - Chief Financial Officer (CFO), Executive Vice President (EVP)

Mikael Dolsten, M.D., Ph.D. — Chief Scientific Officer, President, Pfizer Research & Development

Douglas M. Lankler - General Counsel, Executive Vice President (EVP)

Aamir Malik — Chief U.S. Commercial Officer, Executive Vice President (EVP) 1%

101 ig. at Disclosure 2-20.
102 Prizer INC., Proxy Statement for 2024 Annual Meeting of Shareholders, supra note 59 at 50 — 52.

103 Chief Business Innovation Officer, Executive Vice President, prior to December 15, 2023.



Angela Hwang - Former Chief Commercial Officer (CCO) and President, Global Biopharmaceuticals Business (GBB)
104

William Pao, M.D., Ph.D. - Former Chief Development Officer (CDO), Executive Vice President (EVP) 1%
Executive Summary
Pfizer’s executive compensation: Pay-for-performance philosophy

Our executive compensation program is designed to attract and retain highly qualified executives and
incentivize them to create value and advance the interests of our shareholders. Pfizer’s executive compensation
program is consistent with the goals of its executive compensation philosophy to align pay and performance and
increase shareholder value. (See “Our Business and Strategy” earlier in this Proxy Statement.) This philosophy is
evidenced by the Committee’s determination that, based on the company’s performance against the annual pre-
set financial goals for the Global Performance Plan (GPP) Program, the Executive Leadership Team (ELT) members
(including the NEOs) would not receive payouts from the short-term annual incentive plan for the 2023
performance year. (See “Annual Incentives Objectives and Results (For Annual Incentive Purposed)” later in this
Proxy Statement)

Our Philosophy

- Align each executive’s compensation with Pfizer’s short- and long-term performance and provide the
compensation and incentives needed to attract, motivate and retain key executives crucial to Pfizer’s long-term
success;

- Delivers a significant portion of the total compensation opportunity for each of our executives (including the
NEOs) as long-term incentives that are directly aligned with shareholders’ interests and tied to Pfizer’s absolute
and relative total shareholder return (TSR) and to other performance factors that measure our progress against the
goals of our strategic and operating plans; and

- Benchmarks compensation against that of our Pharmaceutical Peer and General Industry Comparator Groups
with consideration of company market capitalization and complexity—as indicated by revenues, range of products,
international operations, and other factors — to set target levels of compensation and determine the value and
level of award opportunities.

2023 NEO Pay Mix

Pfizer’s executive compensation program is designed to strengthen the link between pay and performance by
having a significant amount of the executives’ compensation tied to the achievement of pre-established
performance metrics directly related to our business goals and strategies. Using year-end salary and target short-
and long-term incentive awards, our pay mix is as follows;

CEO - 2023 Target Total Direct Other Active Neos - 2023 Target Total Direct

Compensation Compensation (Average)

10% Effective December 15, 2023, Ms. Hwang ceased serving as an executive officer and is currently serving as Advisor to the
Chief Executive Officer.
105 Effective July 27, 2023, Dr. Pao ceased serving as CDO and as an executive officer and terminated employment on August

15, 2023.



92%

 YearEnd Salary 81%
Performance- s Annual Short-Term Incentive ( Target) Performance-
Based Annual Long-Term Incentive ( Target) Based

Additionally, our stock ownership guidelines promote the alignment of interests with shareholders by requiring
the CEO to own Pfizer stock with a value equal to at least eight times his base salary and for each other NEO to
own Pfizer stock with a value equal to at least four times their respective base salary. These guidelines include
progressive steps to reach these ownership levels within five years (see “Stock Ownership and Holding
Requirements” later in this Proxy Statement)

Compensation Practices
Compensation Risk Assessment

As part of our compensation program, we conduct an annual comprehensive assessment of the potential
compensation-related risks to Pfizer of the following compensation program:

Executive Compensation Program. The Committee’s independent advisor conducts a risk assessment of the
executive compensation program at the direction of, and subject to review by, the Committee. It focuses on:
(1) ensuring an appropriate balance in our program structure to mitigate compensation-related risk by using an
appropriate mix of cash versus stock, short-term versus long-term measurements and financial versus non-financial
goals; and (2) best-practice policies to mitigate compensation-related risk including recoupment provisions covering
clawbacks and forfeitures, stock ownership guidelines, equity administration rules, and insider-trading and
hedging/pledging prohibitions.

Global Compensation Program. An assessment of our global sales-incentive and commission plans is conducted
annually by management and reviewed by the Committee and its independent advisor. The assessment takes into
consideration the plan metrics, plan participation rates, recovery/clawback provisions and other risk-mitigation
factors, as well as the maximum potential payouts.

Based on the results of these assessments, the Committee does not believe that the compensation programs
create risks that are reasonably likely to have a material adverse effect on our company.

Leading Compensation Practices

What We Do What We Do Not Do
Risk Mitigation Permit Hedging or Pledging of Pfizer Stock
Compensation Recovery/Clawback Provide Employment Agreements
Stock Ownership Requirements Provide “Single Trigger” Change in Control Payments

or Benefits or Change in Control Agreements

Minimum Vesting Period on Long-Term Incentives Provide Repricing of Outstanding Long-Term Incentives
100% Performance- Based Annual Long-Term Provide “Gross-Ups” For Excise Taxes or Prerequisites
Incentives

Multiple Metrics across Short-Term and Long-Term Provide Cash Severance Exceeding 2.99 times (base

Incentive Programs salary and target bonus)




Short-Term Incentive Plan with ESG Scorecard

metrics

Robust Investor Outreach

Independent Compensation Consultant

Advisory Vote on Executive Compensation and shareholder Outreach Program

We are committed to open and continued communications with our shareholders and have a robust outreach
program. Our executive compensation program has received strong shareholder support of, on average, 93.9% of
the votes cast over the past ten years. At the 2023 and 2022 Annual Meetings, it received support of 92.8% and
92.7% of the votes cast, respectively. See “Shareholder Outreach” for more information.

Our Committee and the other members of our Board view this consistently high level of support as indicative
of our commitment to effectively linking pay and performance. The feedback we received during our shareholder
outreach, as well as our shareholders’ votes, reflects strong support for our executive compensation program, pay-

for-performance compensation philosophy and goals, market best practices and focus on shareholders’ interests.

92.8%

Support of 2023
Say-On-Pay Vote

$79819N1551897U GRI 2-20 U39 MASTERCARD '
(GRI 2-20) Process to determine remuneration
Compensation discussion and analysis
This Compensation Discussion and Analysis (CD&A) describes Mastercard’s executive compensation program for
2022, as well as certain elements of the 2023 program for our NEOs, who are listed below and appear in the Summary

Compensation Table on pg 88.

Named executive officers Role

Michael Miebach President and Chief Executive Officer

Sachin Mehra Chief Financial Officer

Craig Vosburg Chief Product Officer

Michael Froman 1% Vice Chairman and President, Strategic Growth
Timothy Murphy Chief Administrative Officer

Executive Summary

Mastercard’s strategy

106 MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note 17 at 65 — 66.

197 On March 1, 2023, we announced Mr. Froman will depart from the organization in the second quarter of 2023



Our strategy centers on growing our payment capabilities, diversifying our customers and geographies, and building
new capabilities through a combination of organic and inorganic strategic initiatives. We are executing on this strategy
through a focus on three key priorities:

- expand in payments for consumers, businesses and government

- extend our services to enhance transactions and drive customer value

- embrace new network opportunities to enable open banking, digital identity and other adjacent network
capabilities

These Priorities are supported by six key drivers: People, brand, Data, Technology, Franchise, and Doing well by

doing good. For more information on our strategy, please see the section titled “Strategy” on pg 19.

Executive Compensation Philosophy
Mastercard’s executive compensation program is designed to support our strategic objectives and to attract, motivate
and retain our executives, who are critical to Mastercard’s long-term success. Our executive compensation program is

based upon and designed to address three core principles:

Align the long-term interests ~ Our compensation program strongly aligns the interests of our executives with long-

of our executives with term stockholder value through the use of equity compensation, which is largely long
stockholders term in nature.
Pay for performance The majority of the compensation of our CEO and other NEOs is variable and at-risk

and is tied to pre-established goals linked to financial, ESG, strategic and cultural
objectives designed to create long-term stockholder value and drive our objectives to

grow, diversify and build our business.

Pay Competitively Each year, the HRCC assesses the competitiveness of total compensation levels for
executives to enable us to successfully attract, motivate and retain top executive
talent. Total compensation is generally established within a range around the median

of market-competitive levels.

Our HRCC, composed solely of independent directors, is responsible for the oversight of our executive compensation
program and determines the compensation to be paid to our executive officers. The program is designed to attract,
motivate and retain senior executives to achieve financial and strategic results that create sustainable value for
stockholders, primarily through grants of long-term equity awards rather than annual cash compensation. While our
incentive programs are substantially formulaic, the HRCC retains discretion to make adjustments to ensure that
compensation appropriately reflects operating performance that is reasonably within our control and to achieve desired
talent management objectives, including the engagement and retention of leadership talent needed to execute our
business strategy and create long-term value for stockholders.

Stockholders feedback

At our 2022 Annual Meeting of Stockholders, 95% of the votes cast on the annual Say-no-Pay proposal were in support
of our executive compensation program. We view this level of stockholder support as affirmation of our current pay
programs and our pay for performance philosophy

The HRCC, with input from the independent compensation consultant, considered the vote results, input from

investors and current market practices as it evaluated whether changes to the compensation program were warranted.

17. GRI 2-21
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GRI 2-21 The organization shall:
a. report the ratio of the annual total compensation for the organization’s highest-paid individual to
the median annual total compensation for all employees (excluding the highest-paid individual);
b. report the ratio of the percentage increase in annual total compensation for the organization’s
highest-paid individual to the median percentage increase in annual total compensation for all
employees (excluding the highest-paid individual);
c. report contextual information necessary to understand the data and how the data has been

compiled

Ccbp N/A
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(GRI 2-21) Annual total compensation ratio

Summary Compensation Table

Name and Principal Year Salary Bonus Stock Option Non-Equity Change in Pension Value and Al other Total
Position Awards Awards Incentive Plan Non-Qualified Deferred Compensation
Compensation Compensation Earnings

A. Bourla 2023 1,787,500 - 8,745,187 8,761,683 0 8,440 2,259,254 21,562,064
Chairman and Chief 2022 1,727,500 - 9,296,191 9,526,444 7,650,000 2,473,747 2,333,571 33,017,453
executive Officer 2021 1,687,500 - 6,180,808 7,050,649 8,000,000 49,901 1,384,361 24,353,219
D. Denton 2023 1,296,875 - 1,341,079 2,190,418 0 - 451,164 5,279,536
Chief financial officers, 2022 833,333 5000000  4,000012 2,250,008 1,838,355 - 10,552,450 24,444,158
EVP
M. Dolsten 2023 1,56,500 - 3,115,268 2,920,565 0 413,970 812,397 8,858,700
Chief Scientific Officer, 2022 1,535,000 - 3,471,267 2,931,212 3,530,972 - 749,782 12,218,233
President, Pfizer 2021 1,478,750 - 2531393 3,021,712 3,250,000 - 633,135 10,914,990
Research & Development
D. Lankler 2023 1,198,313 - 1,817,208 1,703,661 0 196,724 561,892 5,477,798
General Counsel EVP 2022 1,143,750 - 2,150,626 1,709,885 2,264,931 - 547,163 7,826,355

2021 1,102,500 - 1,587,984 1,762,662 2,191,860 - 484,366 7,129,372

"1 PrZER INC., Proxy Statement for 2024 Annual Meeting of Shareholders, supra note 59 at 73 and 87.




Name and Principal Year Salary Bonus Stock Option Non-Equity Change in Pension Value and Al other Total

Position Awards Awards Incentive Plan Non-Qualified Deferred Compensation
Compensation Compensation Earnings
A. Malik 2023 1,294,800 - 1,336,257 2,190,418 0 - 599,259 5,420,734

Chief U.S. Commercial

officer, EVP

A. Hwang 2023 1,340,450 - 2336483 2,190,418 0 146,531 679,897 6,693,779
Former Chief Commercial 2022 1,276,500 - 2,661,590 2,198,403 2,936,438 - 673,437 9,746,368
Officer and President, 2021 1,220,000 - 1,975,798 2,266,282 2,984,700 - 586,154 9,032,934
Global Biopharmaceuticals

Business

W. Pao 2023 772,500 691,939 577,860 1,703,661 - - 2,505,158 6,251,118
Former Chief 2022 937,500 5,000,000  5999,988 - 1,565,557 - 3,760,971 17,264,016

Development Officer, EVP




CEO Pay Ratio
The 2023 annual total compensation for Dr. Bourla was 291 times the annual total compensation of

the median-paid employee as follows:

Annual Total Compensation

Alvert Bourla: 21,562,064 USD 12
Median-Paid Employee 74,008 USD 113
Ratio 291:1

The annual total compensation for purposes of the pay ratio was determined using the
requirements for the SCT. As permitted under the SEC disclosure rules, the same median-paid employee
selected for the 2023 Proxy Statement has been identified as the median-paid employee for the second
year in this 2024 Proxy Statement, as there were no significant changes in our employee population (as
of November 1, 2023) or to the median-paid employee’s compensation arrangements in 2023 that would
significantly affect the pay ratio disclosure. As the median-paid employee was located outside of the U.S.,
the annual total compensation was converted to U.S. dollars using the spot exchange rate as of the last
business day of the year (December 29, 2023)

To identify the median-paid employee for the 2023 Proxy Statement (who is also the median-paid
employee for the 2024 Proxy Statement), we took the following steps;

1. Calculated the annual total cash compensation (annual base salary rate + actual incentive bonus
paid during the prior 12 months, if applicable) for all employees of the company as of November 1,
2022. We believe that annual total cash compensation is a consistently applied compensation measure
at Pfizer and most appropriate for determining the median-pad employee, as annual LTI awards are not
granted widely to employees. We used actual annual total cash compensation (converted to USD based
on the foreign exchange rate in effect on the last day of the prior month (October 31, 2022)), and did not
make any assumptions or adjustments to the amounts determined

2. The median-paid employee is selected by ranking the annual total cash compensation from
lowest to highest of all employees (excluding the CEO, but including the other NEOs, full-time and part-
time employees ad employees on leave). In the event that there are multiple employees with
compensation that is substantially similar to the median total cash compensation, this subset data is
resorted by employee identification numerical order. The median employee from this subset with the

substantially similar median compensation ultimately will be deemed to be the median-paid employee.

112 As reported in the “Total” column of the Summary Compensation Table.
13 Cash compensation (including overtime pay) of 66,427 USD; equity of 0 USD; change in pension of 0 USD
plus all other compensation of 7,581 USD.



Summary compensation table

7981901551897 GRI 2-21 US¥N MASTERCARD **

(GRI 2-21) Annual total compensation ratio

The following tables summarize the total compensation of our NEOs for fiscal years 2022, 2021 and 2020:

Name and Year Salary Bonus Stock awards Option Non-equity Change in pension Al other total
principal awards incentive plan q:zll::n:e::e_d compensation
position compensation compensation earning
@) (b) @] (d) (e) 1 (s (2 (h) 0] 0)
Michael 2022 1,145,833 - 11,744,540 2,995,002 4,967,900 - 205,268 21,058,543
Miebach 2021 1,000,000 - 9,627,904 2,300,019 2,970,000 - 222,132 16,120,055
2020 729,167 - 6,619,736 650,017 1,125,000 - 96,556 9,220,476
Sachin Mehra 2022 733,333 - 5,196,223 1,325,008 2,179,408 - 74,987 9,508,959
2021 650,000 - 3,851,316 920,026 1,320,303 - 65,937 6,807,582
2020 641,667 - 2,887,132 720,009 747,500 - 65,086 5,061,394

1% MASTERCARD, Notice of 2023 Annual Meeting of Stockholders and Proxy Statement, supra note at 88 and 104.

115 Represents the aggregate grant date fair value of stock awards made to each NEO computed in accordance with FASB ASC Topic 718 excluding the effect of estimated
forfeitures. Each amount represents (1) the aggregate fair value of Restricted Stock Unit awards and (2) the aggregate grant date fair value reported for stock awards made with
performance conditions based on target performance, which was the probable outcome of the performance conditions as of the grant date (assuming maximum performance
levels were to be achieved with respect to awards with performance conditions, the value of the stock awards made with performance conditions granted to each of the NEOs

as of the grant date for 2022 would be as follows: Mr. Miebach- $17,498,564; Mr. Mehra- $7,741,956; Mr. Vosburg- $6,105,678; Mr. Froman- $5,609,228; Mr. Murphy- $5,609,228).

Further details with respect to these awards are included in Note 18 (Share-Based Payments) in Mastercard’s 2022 Form 10-K.

116 Represents the aggregate grant date fair value of stock option awards computed in accordance with FASB ASC Topic 718 excluding the effect of estimated forfeitures made

to each NEO. Assumptions used in the calculation are included in Note 18 (Share-Based Payments) to Mastercard’s audited financial statements for the year ended December

31, 2022 included in the 2022 Form 10-K.




Craig Vosburg 2022 691,667 4,098,046 1,045,039 1,506,751 70,736 7,412,239
2021 650,000 3,558,258 850,059 1,270,426 66,483 6,395,226

2020 645,833 5,718,660 650,017 812,500 66,052 7,893,062

Michael 2022 670,833 3,764,650 960,031 1,392,398 69,892 6,857,804
Froman 2021 650,000 3,014,554 720,028 1,214,688 67,730 5,667,000
2020 641,667 4,612,683 650,017 812,500 95,046 6,811,913

Timothy 2022 670,833 3,764,650 960,031 1,513,476 68,608 6,977,598
Murphy 2021 642,803 2,930,500 700,038 1,214,688 65,739 5,554,768
2020 625,000 5,556,026 640,002 718,750 63,926 7,603,704




CEO pay ratio disclosure

Under Section 953(b) of the Dodd-Frank Wall Street Reform and Consumer Protection Act and Item 402(u) of SEC Regulation
S-K, we are required to provide the ratio of the annual total compensation of our CEO, Mr. Miebach, to the median annual total
compensation of all our employees except our CEO.

For 2022, the annual total compensation of our identified median employee (that is, the median employee across all
employee of the company other than the CEO) was 129,440 USD calculated in accordance with the requirements of Item
402(c)(2)(x) of Regulation S-K, which includes base pay, incentive compensation, long-term incentive awards and matching pension
contributions  made by the company, as well as the change in pension value during 2022
Mr. Miebach’s annual total compensation for 2022 as reported in the Summary Compensation Table was 21,058,543. Accordingly,
for 2022, the ratio of the compensation of our CEO to the compensation for our median employee was estimated to be 163 to
1.

Consistent with last year, we used the following methodology to identify the median employee:

» We collected employee data of all employees globally, whether employed on a full-time, part-time or temporary basis as
of December 31, 2022

» We annualized the compensation of all new employees (other than temporary employees) who were hired by the company
between January 1 and December 31,2022 to reflect their estimated compensation over the entire year

» We applied an exchange rate as of December 1, 2022, to convert all international currencies into U.S. dollars

» We used total base pay and annual bonus target as of December 31, 2022 and actual long-term incentive award granted in
2022 as our consistently applied compensation measure

« Three employees were originally identified as at the same median annual compensation level. As all three of these
employees were new hires in 2022 (two having been hired as part of an acquisition), we selected as our median employee the
employee with compensation immediately adjacent, and substantially identical to, that of the original media employees

We believe our pay ratio presented above is a reasonable estimate. As SEC rules for identifying the median employee and
calculating the pay ratio allow companies to use different methodologies, estimates and assumptions, our pay ratio may not be
comparable with the pay ratios reported by other companies. Furthermore, the SEC has stated that it did not believe a purpose

of the pay ratio rule was to facilitate comparisons among companies
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GRI 3-3 (d) Describe actions taken to manage the topic and related impacts, including:
i. actions to prevent or mitigate potential negative impacts;
ii. actions to address actual negative impacts, including actions to provide for or cooperate in their
remediation;

iii. actions to manage actual and potential positive impacts;

CDP C1.3a Provide further details on the incentives provided for the management of climate-related issues (do not

include the names of individuals).

18.1 UINNNITINENUY

ANUUUINIINITIIEIIUVBYE GRI BIANTABITIBIUINBIANTHIDNITIANITUS DADUAUDIR BHANTENUBE 1L I
amsulpglisdudomsuonsiiiunsifedesiunansenuusasa o sasiBon fuosdnsmsnenuidefuny
MAMssryuasUsEduNansEuTiAetestunhiiuasnssuunsmeluegidlsternis

- szunazmiiinelussansiilasuneumnelrsuinveulunmsiansnansenu

- nadndulanely madmasseulszann wagnszuaumsiiiugua 1wy msnmeaeumelu welimsduiunis

Jansuansenuiiuszansua 8

v v
o

MatinsWamedayatuiide GRI 2-12 uay 2-13 Sndudiealamedayaneafiuunumuesmiisnuiiuguagan
Tunsiiuguanisianisuansenuvetesnsuagisueununenusuiaveuluseing1n Tngssyneasdenn1sinnig

HANSENUNIT 282N T3 IBNUASINDUMT UaZY 1 sTEE AT IBuAssTag iy

7 the Global Sustainability Standards Board, GRI 3: Material Topic 2021, (2021) at Disclosure 3-3 (d).
118 4. at Disclosure 3-3 (d).
119 1d. at Disclosure 3-3 (d).
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29819M1591897U C1.3a U3EW Pfizer Inc. 12
(C1.3a) Provide further details on the incentives provided for the management of climate-related issues (do not include the

names of individuals).

Entitled to incentive  Chief Executive Manufacturing Site Al participants in All employees
Officer (CEO) Leaders Pfizer's Global

Performance Plan

124

Type of incentive Monetary reward Monetary reward Monetary reward Non-monetary

reward

123 pfizer Inc., CDP Climate Change Questionnaire 2023, supra note 4 at 10 - 13.

124 short-term incentive plan for non-sales colleagues



Incentive(s) Bonus - % of Bonus - % of Bonus - % of Internal company

salary salary salary award
Performance - Progress towards a - Progress towards a - Progress towards a - Implementation of
indicator(s) climate-related climate-related climate-related an emissions

target target target reduction initiative

- Achievement of a - Achievement of a - Achievement of a

climate-related climate-related climate-related
target target target
- Reduction in - Reduction in - Reduction in

absolute emissions  absolute emissions  absolute emissions

Incentive plan(s) this  Short-Term Short-Term Short-Term Not part of an

incentive is linked to  Incentive Plan Incentive Plan Incentive Plan existing incentive
plan

Further details of See more details ' See more details See more details '*" See more details

incentive(s) 126 128

125 pfizer’s performance-based variable bonus program, applicable to the CEO and Executive Leadership Team as well as eligible
(approximately 50% of) Pfizer colleagues, includes a +/-5% ESG modifier. This modifier is based on three KPIs, including a GHG
emissions reduction target

126 Site-specific targets for energy consumption and GHG emission reduction projects are included in goals against which
monetary awards are determined.

127 pfizer’s performance-based variable bonus program, applicable to the CEO and Executive Leadership Team as well as
approximately 50% of Pfizer colleagues, includes a +/-5% ESG modifier. This modifier is based on three KPIs, including a GHG
emissions reduction target.

128 Colleagues and teams are recognized under Pfizer's global Safety and Sustainability Star Awards program for outstanding

efforts and projects contributing to and advancing Pfizer’s Green Journey, including energy conservation efforts.



131

Explain how this See more details ¥ See more details See more details See more details

incentive contributes 130 152
to the

implementation of

your organization’s

climate commitments

and/or climate

transition plan

29819M113531897U C1.3a U3EW HP Inc. 1
(C1.3a) Provide further details on the incentives provided for the management of climate-related issues (do not include the

names of individuals).

Entitled to incentive  Corporate Chief Procurement  Chief Sustainability ~ Product design
executive team Officer (CPO) Officer (CSO) engineers and
architects
Type of incentive Monetary reward Monetary reward Monetary reward Monetary reward
Incentive(s) - Salary increase - Bonus - % of - Bonus - % of Salary increase
- Shares salary salary
- Salary increase - Salary increase
Performance - Achievement of - Progress towards a - Progress towards a - Increased share of
indicator(s) climate transition climate-related climate-related revenue from low-
plan KPI target target carbon products or

129 The inclusion of ESG modifiers in Pfizer's Global Performance Plan serves to further embed ESG management into our
strategic decisions, business operations, and governance and supports continued focus on implementation of our climate
strategy.

130 pfizer's manufacturing sites account for approximately 75% of the company's energy consumption and Scope 1 & 2 GHG
emissions. Pfizer is aiming to achieve the voluntary Net-Zero standard by 2040 and has near-term commitments to reduce
Scope 1 and 2 emissions 46% from a 2019 baseline and source 100% renewable electricity by 2030. We expect to achieve
these targets in part by investing in equipment optimization and replacement at our sites. We have established site-specific
targets to drive project implementation at our manufacturing facilities, and progress toward these targets is factored into annual
performance assessments

31 The inclusion of ESG modifiers in Pfizer's Global Performance Plan serves to further embed robust ESG management into our
strategic decisions, business operations, and governance and supports continued focus on implementation of our climate
strategy.

132 pfizer's annual Safety & Sustainability Star Awards recognize teams for such efforts as reducing our environmental footprint,
reducing injuries, and applying green chemistry principles. These awards provide the opportunity to recognize initiatives and
projects that further Pfizer's EHS performance and promote sharing and replication of similar

initiatives and projects across Pfizer's network of sites.

33 HP Inc., COP Climate Change Questionnaire 2023, supra note 5 at 8 — 14.



- Progress towards a - Increased supplier services in product
climate-related compliance with a or service portfolio
target climate-related

requirement

Incentive plan(s) this  Both Short-Term Both Short-Term Both Short-Term Both Short-Term

incentive is linked to  and Long-Term and Long-Term and Long-Term and Long-Term
Incentive Plan Incentive Plan Incentive Plan Incentive Plan
Further details of See more details ** See more details See more details ** See more details

incentive(s) 135 137

3% The HR and Compensation (“HRC”) Committee discharges the Board’s responsibilities related to the general oversight of our
compensation structure, including our equity compensation plans and benefit programs, as well as Executive Leadership Team
and Directors. In particular, the HRC has designed a compensation program for our Executive Leadership Team that makes
twenty-five percent of the target annual incentives of each member of our Executive Leadership Team contingent upon the
achievement of qualitative objectives that it believes will contribute to HP’s long-term success, including Sustainable Impact.

135 Final assembly and key commodity production suppliers are managed through procurement engagement that includes a
Supplier Sustainable Impact Scorecard which incorporates environmental management criteria on climate-related issues (such as
transparency and goal setting related to GHG emissions and energy/renewable energy

use). Performance against these and other business objectives directly impacts the results of their annual review and annual
compensation and/or bonus.

136 Our Chief Sustainability Officer (CSO) oversees the development of HP’s sustainability strategy, pan-HP goals and metrics, and
communications and reporting. The CSO’s professional performance targets include their progress against external sustainability
goals. At HP, an individual's performance on their annual targets directly impacts the

results of their annual review and annual compensation and/or bonus.

37 Product design engineers and architects are responsible for integrating energy-and materials-efficiency into HP's products
targeted for consumer and commercial markets. They employ tools and processes such as lifecycle assessments (LCA) and
product carbon footprint analyses to determine how to best reduce product environmental

impacts and improve resource and energy efficiency. Total compensation for these employees is reflective of annual
performance evaluations, which include successfully incorporating these activities into our products and working towards

constant improvement.




Explain how this See more details *® See more details See more details ** See more details
incentive contributes 19 1
to the

implementation of

your organization’s

climate commitments

and/or climate

transition plan

#729819n1551897U C1.3a USEN Ajinomoto Co., Inc. 12

(C1.3a) Provide further details on the incentives provided for the management of climate-related issues (do not include the

names of individuals).

Entitled to incentive  Director on board Executive officer

Type of incentive Monetary reward Monetary reward

Incentive(s) Shares Shares

Performance - Board approval of climate transition plan - Progress towards a climate-related target
indicator(s) - Shareholder approval of climate - Reduction in absolute emissions

transition plan

- Achievement of climate transition plan KPI

- Progress towards a climate-related target

138 For fiscal year 2022, the Sustainable Impact component of these objectives included, for each member of the Executive
Leadership Team, goals related to Climate Action, one of the key pillars of Sustainable Impact at HP. HP’s climate-related goals
include our goal to reduce HP value chain GHG emissions by 50% by 2030 (compared to 2019) and achieve net zero emissions
by 2040, reduce Scope 1 and Scope 2 GHG emissions from global operations by 60% by 2025 (compared to 2015), and achieve
100% renewable electricity.

3% The CPO/CSCO is responsible for driving supply chain sustainability policies, objectives, and goals, including the management
of supplier sustainability purchase criteria and performance management and our goal to reduce HP value chain GHG emissions
by 50% by 2030 (compared to 2019) and achieve net zero emissions by 2040. Like other members of the Executive Leadership
Team (ELT), our CPO/CSCO has performance metrics tied to defining and driving our entire sustainability strategy and achieving
sustainability goals for their organization.

190 The CSO directs the establishment of and drives progress toward meeting HP targets related to climate such as our goal to
reduce HP value chain GHG emissions by 50% by 2030 (compared to 2019) and achieve net zero emissions by 2040, reduce
Scope 1 and Scope 2 GHG emissions from global operations by 60% by 2025 (compared to 2015), achieve 100% renewable
electricity in HP operations by 2025, and reach 30% product use GHG emissions intensity by 2025, compared to 2015.

1 product design engineers and architects are responsible for integrating energy-and materials-efficiency into HP's products
targeted for consumer and commercial markets contribute to HP’s goals to reduce HP product-use GHG emissions intensity by
30% by 2025 (compared to 2015) and to use 30% postconsumer recycled plastic content across HP’s personal systems and
print product portfolio by 2025.

192 Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 8 — 10.



- Reduction in absolute emissions

Incentive plan(s) this  Both Short-Term and Long-Term Both Short-Term and Long-Term
incentive is linked to  Incentive Plan Incentive Plan

Further details of See more details See more details 1
incentive(s)

Explain how this See more details % See more details 1%

incentive contributes
to the

implementation of

143 We have a policy for determining individual compensation for Directors and Executive Officers. This policy is comprised of
the Basic Compensation, the Short-term Incentives (hereinafter referred to as “STI”), and the Medium-term Stock-based
Incentives (hereinafter referred to as “MTI”).

The MTl is a performance-linked compensation for executive officers and Director (concurrently serving as executive officers)
that is assessed using a predetermined valuation index after the end of the three fiscal years commencing on April 1, 2023
(hereinafter referred to as the "3-Year Period") with the aim of achieving sustained medium-to long-term improvement in
business performance and increasing corporate value of the Ajinomoto Group, and is paid in the Company's shares and the
amount equivalent to the conversion and disposal of the Company's shares. The MTI has several metrics, target value and
evaluation weights. One of the evaluation indicators is GHG emission reduction rate. The target is 30% reduction of scope 1, 2
and 14% reduction of scope 3. Weight in evaluation of this metric is 10 % of MTI.

%% We have a policy for determining individual compensation for Directors and Executive Officers. This policy is comprised of
the Basic Compensation, the Short-term Incentives (hereinafter referred to as “STI”), and the Medium-term Stock-based
Incentives (hereinafter referred to as “MTI”). The MTI is a performance-linked compensation for executive officers and Directors
(concurrently serving as executive officers) that is assessed using a predetermined

valuation index after the end of the three fiscal years commencing on April 1, 2023 (hereinafter referred to as the "3-Year
Period") with the aim of achieving sustained medium-to long-term improvement in business performance and increasing
corporate value of the Ajinomoto Group, and is paid in the Company's shares and the amount

equivalent to the conversion and disposal of the Company's shares. The MTI has several metrics, target value and evaluation
weights. One of the evaluation indicators is GHG emission reduction rate. The target is 30% reduction of scope 1, 2 and 14%
reduction of scope 3. Weight in evaluation of this metric is 10 % of MTI.

195 This compensation system was revised and introduced in May 2023. In the previous compensation system, efforts and
achievement of "ESG targets" set in the medium-term management plan were incorporated into MTI, however the "ESG targets"
were not directly linked to GHG reduction. In this year's revision, MTl and GHG reduction are clearly linked. By introducing this
system, we believe that executive officers will be able to raise awareness of execution and improve the oversight function of
Directors with a view to reducing GHG emissions.

196 This compensation system was revised and introduced in May 2023. In the previous compensation system, efforts and
achievement of "ESG targets" set in the medium-term management plan were incorporated into MTI, however the "ESG targets"
were not directly linked to GHG reduction. In this year's revision, MTl and GHG reduction are clearly linked. By introducing this
system, we believe that executive officers will be able to raise awareness of execution and improve the oversight function of

Directors with a view to reducing GHG emissions.



your organization’s
climate commitments
and/or climate

transition plan

19. CDP Cl.1c

madawelude C1.1c Wumsmenuimgleddifinadiuguassaueaenssunsifeaiulgmanimgliennie

waraIANsHLaUAzUAsUaseedlssall 1Y

GRI N/A
CDP Cl.1c

Why is there no board-level oversight of climate-related issues and what are your plans to change this

in the future?
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19.2 A79E951891U

#79819n15571897U C1.1c USEM GB Auto Corp. 1*°

(C1.1¢) Why is there no board-level oversight of climate-related issues and what are your plans to change this in

the future?

Primary reason Board-level oversight of Please explain

climate-related issues will be

97 CDP Worldwide, CDP Climate Change 2023 Reporting Guidance, supra note 3 at C1.1c
1% |d. at C1.1c Requested content.

1% GB Auto Corp., Climate Chage 2022, https://s3.amazonaws.com/resources.inktankir.com/gb/GB-Corp-Climate-Change-
Questionnaire-CDP-2022.pdf at 2.




introduced within the next two

years.
GB Auto has newly Yes, we plan to do so Sound corporate governance is the basis of GB
developed its Group within the next two Auto’s decision-making processes. The company
Sustainability Strategy  years relies on the policies and procedures instated
2022-2025 (with 2030 under the guidance of its Board of Directors (BoD)
vision) in 2021, in to ensure that the company operates
addition to a group transparently, ethically, and responsibly. GB auto is
ESG Policy. currently in the process of integrating a sound ESG

management system for all its operations and has
already completed the quantification of the

group GHG emissions for 2020 and 2021. Within the
next two years, the BoD will be involved in all

climate-related & ESG decisions.

fiun: GB Auto Corp. Climate Change Questionnaire CDP 2022

f17881901551897% C1.1c US¥W IAC Inc. **°

(C1.1c) Why is there no board-level oversight of climate-related issues and what are your plans to change this in the future?

Primary reason Board-level oversight of Please explain
climate-related issues will be
introduced within the next two

years.

No, we do not currently plan

to do so

fi1: IAC Inc. CDP Climate Change 2022 Response

A198194n11551897U C1.1c US¥N SONIM TECHNOLOGIES Inc. *!

(C1.1c) Why is there no board-level oversight of climate-related issues and what are your plans to change this in the future?

Primary reason Board-level oversight of Please explain
climate-related issues will be
introduced within the next two

years.

Yes, we plan to do so within

the next two years

fis11: SONIM TECHNOLOGIES Inc. CDP Climate Change 2021

150 |AC Inc., Climate Change 2022 at 2.
131 SONIM TECHNOLOGIES Inc., Climate Change 2021, https://www.sonimtech.com/wp-content/uploads/2021/10/CDP-Report-
2021.pdf at 1.
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GRI N/A

CDP C1.1d Does your organization have at least one board member with competence on climate-related issues?
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152 CDP Worldwide, CDP Climate Change 2023 Reporting Guidance, supra note 3 at C1.1d.
% Id. at C1.1d.
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20.2 A08193189U

A18814n11551897U C1.1d USEN Pfizer Inc.

(C1.1d) Does your organization have at least one board member with competence on climate-related issues?

Board member(s) have

competence on

climate-related issues

Yes

Criteria used to assess
competence of board
member(s) on

climate-related issues

Pfizer's Board of Directors is composed of a diverse group of esteemed medical
professionals, scientists, academics, and business leaders with skills, experience and
academic training that provides them with general competence to advise on

environmental sustainability matters, including climate-related issues, related to

Pfizer’s operations and business strategy.

Additional information on the key skills and experience of Pfizer’s board members
proxy filed on  SEC.gov
(https://www.sec.gov/ix?doc=/Archives/edgar/data/78003/000007800323000040/ pfe-
20230315.htm#i64b8bbaec1454cdb81dd0869649de7b6 31).

can be found in Pfizer's statement

Primary reason for no <Not Applicable>
board-level
competence on

climate-related issues

Explain why your <Not Applicable>
organization does not

have at least one

board member with

competence on

climate-related issues

and any plans to

address board-level

competence in the

future

A198194n11551897U C1.1d USEN HP Inc. '*°

154 pfizer Inc., CDP Climate Change Questionnaire 2023, supra note 4 at 7 - 8.
135 HP Inc., CDP Climate Change Questionnaire 2023, supra note 5 at 6.



(C1.1d) Does your organization have at least one board member with competence on climate-related issues?

Board member(s) have Yes
competence on climate-

related issues

Criteria used to assess Experience related to environmental and social responsibility
competence of board strengthens the Board’s oversight of relevant policies and programs at HP
member(s) on climate- and demonstrates HP’s commitment to sustainability and social
related issues responsibility. See HP’s 2023 Proxy Statement (covering FY23) p. 16 for a list

of Board members with skills and experience in environmental and social

responsibility.
Primary reason for no <Not Applicable>
board-level competence on
climate-related issues
Explain why your <Not Applicable>

organization does not have
at least one board member
with competence on
climate-related issues and
any plans to address board-
level competence in the

future

f729819n1551897U C1.1d USEM Ajinomoto Co., Inc. 1

(C1.1d) Does your organization have at least one board member with competence on climate-related issues?

Board member(s) have Yes
competence on climate-

related issues

Criteria used to assess See more details. 7

competence of board

136 Ajinomoto Co., Inc., CDP Climate Change 2023, supra note 6 at 6 — 7.

157 Our company’s basic policy is to ensure that the Board of Directors is composed of Independent Directors who can
objectively supervise business execution from an independent perspective, Internal Directors who also serve as Executive
Officers including the Chief Executive Officer, and Internal Director who is a Member of the Audit Committee (Standing), taking
into consideration the number of Directors, the ratio of people from inside and outside the Company, the proportion of
Directors who also serve as Executive Officers, and the diversity with regard to individual experience, capacities, expertise,
international background, gender, etc. The Ajinomoto Group accelerates ASV (Ajinomoto Group Creating Shared Value)
Management by realising our outcome to reduce our environmental impact by 50% including reducing greenhouse gas
emissions by 50% as priority issues. In selecting candidates for Directors, including Outside Directors, in order to indicate major

direction and appropriately supervise execution through active discussions regarding important management matters, we select



member(s) on climate-

related issues

Primary reason for no <Not Applicable>
board-level competence on

climate-related issues

Explain why your <Not Applicable>
organization does not have

at least one board member

with competence on

climate-related issues and

any plans to address board-

level competence in the

future

candidates based on their respective abilities and insights, such as management strategy, global, sustainability including climate
change, digital, R&D/Production, sales & marketing, finance/accounting, HR/HR development, and legal affairs/risk management,
in consideration of the diversity of Directors. Ms. Kimie IWATA, Mr. Scott Trevor Davis and Mr. Tatsuya SASAKi who have skills to
supervise and promote appropriate strategies for resolving social issues through business to realize a sustainable society were

appointed as Directors in order to reduce our environmental impact including climate change through ASV management.



